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Introduction 


Welcome  to  the  Personal  Living  Skills  30  course.  It  is  hoped  you  will  find  the  course 
interesting  and  beneficial. 

Read  this  Introduction  first,  before  you  go  on  to  do  any  of  the  other  work  in  the  lessons 
to  follow.  This  section  of  the  lesson  material  will  explain  what  you  will  be  required  to  do 
in  the  following  lessons,  some  of  the  difficulties  you  will  encounter  and  how  to  overcome 
these  difficulties. 

Personal  Living  Skills  30  is  offered  for  five  credits.  This  course  consists  of  five  modules, 
A  to  E,  of  four  lessons  per  module  for  a  total  of  twenty  lessons. 

This  course  is  self-contained;  that  is,  the  student  requires  no  textbook  to  complete  the 
assignments.  However,  each  student  is  encouraged  to  seek  other  reference  sources  to  obtain 
a  more  complete  understanding  of  any  particular  subject  area  he  or  she  may  be  interested  in. 


INTRODUCTION 


Introduction  to  the  course  with  suggestions  for  preparing  lessons 

Module  A:  Managing  a  Lifestyle  discusses  the  elements  of  management,  decision  mak- 
ing, personal  goals,  lifestyles  and  value  orientations. 

Module  B:  Marriage  looks  at  personal  developments,  relationships,  commitments,  customs, 
legal  and  social  obligations,  expectations,  challenges,  crises  in  marriage  and 
community  resources. 

Module  C:  Parenting  deals  with  values  and  beliefs,  legal  and  economic  aspects  of  child 
raising,  child  abuse,  support  systems,  and  community  resources. 

Module  D:  Designing  Home  Environments  studies  elements  and  principles  of  design  in 
housing,  historical  and  cultural  influences,  psychological  and  social  influences, 
lifestyles,  planning  household  interiors  and  home  maintenance. 

Module  E:  A  Study  of  Housing  considers  the  environmental,  social  and  economic  con- 
straints in  home  design  and  availability  of  housing,  financing  housing,  rights 
and  responsibilities,  energy  efficiency  and  conservation,  community  respon- 
sibilities, future  home  design,  and  careers  in  home  design. 


HOW  TO  BEGIN 

1 .  Carefully  remove  the  staples  from  this  course  by  opening  the  book  in  half,  then  pull 
the  back  half  off  the  staples.  The  staples  may  then  be  pulled  out  of  the  front  half  with 
a  dull  knife.  Store  your  loose  pages  in  a  ring  binder.  Do  not  rip  pages  from  the  staples. 

2.  Read  all  the  assignments  given  in  each  lesson.  Also  study  the  notes  very  carefully  before 
attempting  the  exercises. 
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3.  After  doing  each  lesson  check  over  your  whole  lesson  carefully.  Is  it  complete? 

4.  Modules  which  are  returned  to  you  classified  as  "Incomplete"  or  "Repeat"  must 
be  submitted  a  second  time,  and  should  include  all  of  the  original  module  and  the 
Module  Record  Form  with  such  additions  or  changes  as  required  by  your  correspondence 
teacher. 

5.  The  cover  for  each  assignment  book  is  a  Module  Record  Form.  Attach  the  computer 
lavels  to  the  correct  Module  form  immediately,  so  that  your  lessons  can  be  correctly 
mailed  back  to  you.  We  will  use  this  form  as  your  return  mailing  label. 

6.  When  completing  the  Module  Record  Form,  remember  to  estimate  the  time  you  spent 
on  the  module.  When  estimating  your  time  spent  on  the  Module,  count  study  time  as 
well  as  time  spent  completing  the  written  exercises  and  place  this  in  the  appropriate  space. 

7.  Read  the  back  of  the  Module  Record  Form  and  follow  instructions. 

8.  Send  in  for  correction  only  the  Assignment  booklet.  Sending  in  the  module  notes 
just  increases  your  mailing  costs. 

9.  Plan  your  work  with  a  view  to  submitting  only  one  module  per  week.  You  will  benefit 
more  from  your  teacher's  comments  when  you  allow  time  to  receive  back  your  cor- 
rected paper  before  submitting  your  next  module. 

10.  All  written  work  must  be  done  in  ink  and  attention  must  be  given  to  form,  spelling 
and  grammar.  Aim  for  neatness,  legibility  and  accuracy  in  all  work.  Essay  answers 
are  expected  to  show  careful  planning  and  construction. 

This  course  has  three  types  of  exercises.  There  are  self-development  and  self-study  ex- 
ercises. These  exercises  are  at  the  end  of  each  lesson  and  do  not  need  to  be  submitted  for 
evaluation.  The  graded  exercise  appear  in  the  Assignment  Booklet.  The  exercises  in  the 
Assignment  Booklet  must  be  submitted  for  evaluation. 

While  the  self-development  and  self-study  exercises  are  not  graded,  you  should  work 
through  them.  The  knowledge  and  skills  you  develop  from  doing  those  exercises  could  be 
of  value  on  the  exam.  If  you  do  not  do  all  of  the  exercises,  your  chances  of  passing  the  exam 
will  drop.  In  some  cases  not  doing  the  self-development  and  self-study  exercises  could 
be  the  main  cause  of  failing. 

The  self-development  questions  are  questions  you  can  answer  with  your  own  opinions, 
experiences  and  general  knowledge.  The  self-study  questions  are  answered  in  the  text  portion 
of  the  lessons.  Self-study  questions  will  have  a  page  reference  in  brackets.  The  answer  to 
the  question  can  easily  be  found  on  that  page. 

If  you  are  having  problems,  need  help  or  would  like  to  be  sure  an  answer  you  have  for 
one  of  the  self-study  or  self-development  questions  is  correct,  you  may  phone  us.  You  can 
call  us  toll  free  form  inside  Alberta.  Refer  to  the  first  page  of  the  Assignment  Booklet  for 
the  method  of  reaching  us  toll  free. 
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How  Your  Teacher  Arrives  At  Your  Final  Grading 

Because  of  the  nature  of  correspondence  study  and  the  lack  of  face-to- face  communica- 
tion between  student  and  teacher,  you  are  required  to  write  a  supervised  final  test  in  this 
course.  The  test  will  constitute  70%  of  your  final  grading.  The  remaining  30%  will  be  based 
upon  the  effort,  originality  and  enthusiasm  that  you  put  into  your  assignments  as  well  as 
on  the  regularity  of  your  module  submission. 


Study  Hints  and  Lesson  Preparation 

1.  Consider  your  study  area  and  study  time.  Have  a  definite  place  to  study,  preferably 
out  of  contact  with  snacks  in  the  refrigerator,  television,  the  latest  rock  beat  and  the 
telephone. 


2.  Concentrate  during  your  work  period  and  attempt  to  lengthen  your  attention  span  to 
an  hour  or  an  hour  and  a  half  at  a  time.  Then  take  a  break  -  perhaps  go  jogging,  have 
a  relaxing  conversation  with  a  friend  or  raid  the  refrigerator. 


3.    Skim  read  the  whole  lesson  to  obtain  a  general  idea  of  the  content.  Then  read  the  whole 
lesson  carefully. 


4.  Study  each  section  in  detail.  It  is  helpful  to  understand  key  words  and  important  points. 

5.  Answer  all  questions  to  the  best  of  your  ability. 

6.  Whenever  possible,  express  your  answers  in  your  own  words.  Plagiarism  is  not  accep- 
table whether  you  copy  from  the  lesson  notes  or  other  reference  material.  Remember 
that  transcription  is  largely  a  physical  activity  requiring  little  mental  effort. 

7.  Quotations  may  be  used  if  they  support  your  answer  and  their  source  is  indicated  — 
give  the  page,  title  and  author  of  the  book. 

8.  Work  independently.  Students  who  submit  work  that  is  not  their  own  are  only  harming 
themselves.  When  they  have  to  think  for  themselves  on  the  final  test,  they  may  find 
that  they  are  lost. 
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NOTE 

The  author  of  this  course  and  the  Alberta  Correspondence  School  wish  to 
bring  to  your  attention  that  fact  that  the  pronouns  he,  his  and  him,  and  she, 
hers,  and  her  are  frequently  used  in  the  course.  This  is  without  specific 
reference  to  gender  since  the  information  presented  is  applicable  to  both  sexes. 
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MANAGEMENT 


Some  people  think  management  is  a  job  for  people  in  three-piece  suits,  at  a  large  desk, 
in  a  big  company.  Management  duties  are  mixed  into  the  lives  of  students,  workers, 
homemakers  and  senior  citizens.  Daily  tasks  such  as  planning,  organizing,  doing  work,  making 
decisions  and  getting  others  to  help  you  are  management  skills.  To  answer,  "How  was  your 
day?"  requires  judgement,  a  management  skill.  Most  of  us  manage  so  naturally  we  do  not 
think  how  we  can  improve  our  skills,  until  we  hit  a  major  personal  problem. 

The  American  Institute  of  Management  says  management  is  the  "art  of  bringing  ends 
and  means  together  -  the  art  of  purposeful  action.  ' '  The  key  is  that  management  is  doing 
something  for  a  reason.  We  all  need  management  skills,  because  we  all  have  reasons  for 
what  we  do. 

In  this  lesson,  the  parts  of  management,  decision-making  and  goal  reaching  needed  in 
personal  living  will  be  discussed.  Most  of  the  lesson  will  be  about  developing  skills  and  not 
on  crisis  management. 


PARTS  OF  MANAGEMENT 

Robert  Klatz  says  there  are  three  major  areas  of  management,  namely:  doing  skills,  human 
skills  and  idea  skills.  The  major  jobs  of  managers  can  be  divided  into  these  three  areas.  In 
practice  there  is  little  difference  between  the  skills  areas.  The  skills  listed  in  the  following 
sections  are  used  by  all  of  us. 


Doing  Skills 

Doing  skills  include  knowing  how  to  do  something  and  the  ability  to  do  it.  This  could 
mean  the  ability  to  bake  bread  and  knowing  how  bread  is  baked.  Knowing  how  to  get  good 
financing  for  a  car  loan  is  also  a  doing  skill.  Knowledge  and  ability  in  "how  to"  areas  are 
necessary  because  knowledge  is  a  base  upon  which  good  decisions  are  made.  One  cannot 
know  how  much  money  to  budget  for  car  servicing,  if  one  does  not  know  how  long  the 
service  will  take  or  the  normal  cost  of  the  required  parts.  Taking  general  interest  courses, 
adult  education  and  correspondence  courses;  using  libraries;  reading;  and  talking  to  experienced 
people  are  ways  of  gaining  doing  skills. 


Human  Skills 

Knowing  how  to  work  well  with  others  and  knowing  the  feelings  of  those  you  work  with 
are  human  skills.  Human  skills  are  present  in  daily  duties  such  as  sharing  household  duties 
with  your  mate  or  room-mate  and  knowing  how  to  get  service  from  a  mechanic  or  store  clerk. 
Being  friendly,  courteous,  helpful,  saying  "thank  you,"  understanding  and  treating  people 
as  equals,  giving  credit  for  work,  helping  with  personal  problems  and  asking  others  to  help 
you  make  decisions  affecting  them  are  ways  to  improve  human  relations. 
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Management  and  Communication  Problems 

What  we  say  is  often  not  what  we  mean.  To  reach  many  personal  goals  we  must  work 
with  others.  If  those  who  must  work  with  you  to  reach  your  goals  do  not  understand  what 
you  want,  you  probably  will  not  like  the  results.  Misunderstandings,  caused  by  poor  com- 
munication, are  major  reasons  why  plans  do  not  succeed.  Good  communication  is  having 
the  idea  you  said  accepted  as  you  wanted  it  (Gottman,  et.  al.,  1976).  A  misunderstanding 
means  communication  has  not  taken  place. 

Not  understanding  the  speaker  can  be  due  to  a  problem  called  EgoSpeak.  EgoSpeak  can 
be  where  people  talk  about  different  things  at  once  and  do  not  listen  to  others.  The  topics 
do  not  have  to  be  far  apart.  An  example  of  EgoSpeak  is  found  below: 

Tom:  "I  don't  know  what's  wrong  with  my  car.  It  didn't  start  this  morning." 

Joe:  "That's  tough!  My  truck  broke  down  on  the  way  to  work  a  week  ago." 

Tom:  "I'm  not  sure  what  the  problem  is.  It  didn't  even  turn  over." 

Joe:  "It  cost  me  $50.00  for  a  tow." 

Tom:  "The  battery  is  new,  so  that  shouldn't  be  the  problem." 

Joe:      "The  garage  charged  me  $90.00  for  two  hours  labor!  Can  you  believe  it?  That's 
outrageous!" 

Tom:    "The  car's  old  ...  wonder  if  I  should  trade  it." 

Joe:      "They've  got  to  do  something  about  people's  wages!" 

In  this  example  Tom  and  Joe  are  talking  about  different  things.  Tom  is  talking  about 
what  might  be  wrong  with  his  car.  Joe  is  talking  about  a  problem  he  had  with  his  truck. 
They  are  not  on  the  same  subject.  The  subjects  are  related  but  are  not  the  same.  Less  obvious 
examples  of  EgoSpeak  take  place  daily.  Communication  is  not  taking  place  when  people  are 
EgoSpeaking.  The  listener  must  let  the  speaker  tell  his  story  for  communication  to  take  place. 

Not  listening  carefully  causes  communication  problems.  Doing  other  things,  such  as 
reading  or  watching  TV,  does  not  allow  you  to  pay  much  attention  to  what  the  speaker 
really  wants  to  say.  Listening  requires  work.  Asking  for  more  information  helps  you  under- 
stand the  meaning.  One  can  get  the  meaning  by: 

1.  asking  definition  questions, 

2.  asking  information  questions  and 


3.    by  paraphrasing. 
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I.    Definition  questions 

In  this  type  of  listening,  you  ask  for  the  meaning  of  words  of  phases  you  do  not 
understand. 

Example  I:    "I  hate  housework!  It's  so  boring!  I  have  to  get  away  from  it  all." 
Answer:    "What  do  you  mean  'get  away  from  it  all'?" 

Example  2:    "My  car  is  a  gutiess  wonder.  I've  got  to  get  something  exciting  to  drive! " 
Answer:    "Please  say  what  you  mean  by  'exciting'." 


Example  3:    "I'm  quitting  work  right  away.  My  boss  is  freaky.  He's  impossible  to 
work  with." 

Answer:    "I  don't  understand  what  you  mean  by  'freaky'." 


The  request  must  be  for  a  definition.  The  request  does  not  have  to  be  a  question. 
All  the  examples  ask  for  the  meaning  of  a  word  or  phrase  and  only  one  is  a  question. 


2.    Information  questions 

This  method  lets  the  speaker  tell  more  about  any  area(s)  he  feels  need(s)  explana- 
tion. The  question  must  remain  open  and  cannot  be  aimed  at  a  specific  area. 

Example  1:  "I  can't  seem  to  make  it  to  the  end  of  the  month.  I  never  have  enough 
money  to  cover  my  expenses  for  the  month.  I'm  completely  lost.  I  haven't 
a  clue  where  I  can  cut  back." 

Answer:    "Can  you  tell  me  more?" 


Example  2:    "I'm  really  tired  of  spending  vacations  at  home.  I  would  like  to  go  to 
some  exotic  place." 

Answer:    "Can  you  expand  more?" 


Example  3:    "I  really  want  an  A  in  Social  Studies.  No  matter  what  I  do  nor  how  hard 
I  try,  I  just  can't  seem  to  get  higher  than  a  B  — ." 

Answer:    "Go  on." 
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3  .  Paraphrasing 

To  paraphrase,  you: 

(a)  put  what  you  think  the  speaker  meant  in  your  own  words,  and 

(b)  ask  the  speaker  if  that  is  what  he  meant. 

It  is  important  to  say  what  you  think  is  meant  in  your  own  words.  It  does  not  help 
you  understand  what  was  said  if  you  merely  repeat  the  same  words  or  change  the  order 
of  the  speaker's  words.  When  you  repeat  the  words,  you  are  recording  and  are  not 
interpreting. 

Example  1:    "I  don't  know  what  is  wrong  with  my  car.  It  didn't  start  this  morning. 

It  didn't  even  turn  over.  The  battery's  new  so  that  shouldn't  be  the  pro- 
blem. The  car's  getting  old  ...  wonder  if  I  should  trade  it." 

Answer:    '4Do  you  mean  to  say  you  aren't  sure  if  you  should  repair  the 
car  or  trade  it?" 

Answer:  "Are  you  saying  you  are  afraid  the  repairs  will  be  costly? 
Answer:    "Are  you  asking  for  help  in  finding  what  the  problem  is?" 

Example  2:    "I'm  tired  of  your  watching  TV  all  night.  Why  don't  you  do  something 
constructive?" 

Answer:    "Do  you  mean  you  would  like  me  to  help  more  with  the 
housework?" 

Answer:    "Are  you  saying  you  would  like  to  spend  more  time  with  me, 
just  talking?" 

Answer:    Are  you  wanting  to  do  something  special  more  often?" 

Example  3:    "I  fell  like  dropping  out  of  college.  Some  of  my  friends  are  out  making 
good  money  and  I'm  not  getting  anything  out  of  my  studies." 

Answer:    "Do  you  mean  that  your  courses  aren't  related  to  what  you 
want  to  do  when  you  graduate?" 

Answer:    "Are  you  saying  that  you  are  having  problems  in  your  courses 
and  you  aren't  sure  if  it's  worth  it?" 

Answer:    "Do  you  feel  you  are  working  hard  and  are  missing  the  good 
times  and  money  your  friends  have?" 

Paraphrasing  is  a  way  to  stop  bad  listening  habits. 
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Some  common  listening  problems  are  listed  below.  Careful  listening  can  help  solve 
these  problems. 

Problem:  People  think  about  four  times  faster  than  they  talk.  It  can  be  tempting  to 
use  extra  time  to  think  about  other  things. 

Answer:  When  you  listen  carefully,  thinking  time  is  used  to  decide  what  the  speaker 
is  trying  to  say. 

Problem:  Some  people  remember  facts  and  not  ideas.  Facts  can  differ  from  ideas, 
feelings  and  goals.  The  most  important  things  in  conversations  are  feelings, 
ideas  and  goals. 

Answer:  Paraphrasing  and  asking  definition  questions  helps  clarify  feelings,  ideas 
and  goals. 

Problem:    We  ten  not  to  listen  to  things  that  soung  complex  or  hard  to  understand. 

Answer:  Asking  the  meaning  of  words  or  phrases  helps  one  understand  technical 
things. 

Problem:  People  can  use  words  or  phrases  that  prejusice  their  case.  Crude  or  offen- 
sive language,  exaggeration  and  emotion- filled  words,  like  abortion,  can 
turn  a  listener  off. 

Answer:  Check  the  person's  message.  It  might  be  masked  by  exaggeration,  offen- 
sive or  curde  language  and  emotional  topics.  Large  differences  can  exist 
between  what  is  said  and  what  is  meant.  Checking  the  message  reduces  first- 
glance  differences  enough  to  allow  meaningful  discussion. 

Problem:  Things  going  on  around  one  can  distract  from  the  message.  Some  distrac- 
tions, like  reading  the  mail,  are  listener  made. 

Answer:     When  you  are  working  at  listening,  you  cannot  do  other  things. 


Problem:  Thinking  about  how  to  answer  the  speaker  can  keep  you  form  understand- 
ing what  is  meant.  Early  judging  of  messages  increases  the  chances  of 
misunderstanding . 

Answer:  Put  off  thinking  about  an  answer  until  you  understand  the  speaker's  goals 
and  thoughts. 


Development 

Anything  improving  your  ability  to  meet  goals  is  management  development.  A  parent 
showing  a  child  how  to  dress  is  helping  the  child  gain  skills,  so  the  child  can  reach  his  own 
goals.  This  is  development.  Development  can  be  reading  self-help  books,  taking  income-tax 
return  courses  or  formal  education  programs. 
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Development  is  crucial  to  meeting  goals,  because  development  gives  one  tools  needed 
to  reach  goals  more  easily.  Rapid  science  and  technology  changes  affect  decisions.  Wanting 
to  purchase  a  home  computer  would  not  have  been  realistic  in  the  early  1960's.  Further  changes 
will  increase  the  range  of  actions  we  have.  The  more  actions  available,  the  more  skills 
we  will  need  to  reach  goals. 


Motivation 

Behavior  is  caused  by  wants  or  needs.  Motivation  can  be  defined  in  terms  of  wants  and 
needs  (Riber  and  Terry,  1975).  Motivation  is  any  wishing  or  longing  for  results  that  affects 
actions.  Behavior  is  a  by-product  of  our  wants  and  needs 

Because  our  behavior  involves  and  affects  others,  we  cannot  reach  goals  without  coopera- 
tion and  help  from  those  around  us.  Because  we  do  not  live  in  isolation,  it  is  necessary  for 
us  to  know  how  to  work  with  others.  People  have  different  reasons  for  what  they  do.  In 
order  for  one  to  reach  a  goal,  one  must  help  others  reach  their  goals.  A  clerk  may  give  better 
service,  when  you  show  you  are  grateful,  because  he  wants  a  raise  or  because  it  makes  him 
feel  good  about  himself.  Helping  the  clerk  reach  his  goals  helps  you  reach  your  goals.  Ten- 
sions exist  when  people  have  opposite  or  conflicting  goals.  The  newspaper  person,  who  wants 
to  do  the  route  quickly,  could  have  strained  relations  with  customers  wanting  the  newspaper 
delivered  in  a  special  way. 

The  more  you  know  about  another's  needs,  the  easier  you  can  encourage  them  to  help 
you  meet  your  needs.  Taking  time  to  make  friendships  with  people  needed  to  meet  your  goals 
is  important,  because  close  groups  tend  to  do  more  work. 

One  way  to  motivate  others  is  to  say  "thank  you."  Blanchard  and  Johnson  say  managers 
should  often  use  short  praise  sessions.  When  a  person  makes  an  effort  for  you,  tell  them 
what  helped  you,  what  it  meant  to  you  and  how  it  made  you  feel.  This  should  be  done  as 
soon  as  possible.  This  makes  them  more  apt  to  do  the  same  thing  again. 


Negotiation 

No  two  people  have  the  same  wants.  Because  people's  desires  can  conflict,  one  must 
be  willing  to  play  a  game  of  give  and  take  to  get  what  one  wants.  Negotiation  has  become 
common  in  management-employee  relations.  Negotiation  must  be  common  in  personal  manage- 
ment. To  negotiate,  both  sides  must  say  what  they  want  and  how  the  other  party  can  help 
them  get  it.  The  results  of  negotiation  can  be: 

1.    Putting  off  a  goal 

Example:    Goals:     Party  one:  See  a  movie. 

Party  two:  Go  Christmas  shopping. 

Results:    "I  will  wait  until  next  week  to  see  a  movie  so  we  can  go  shop- 
ping tonight. 
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2.  Making  a  compromise  between  conflicting  goals, so  each  person  wins  a  little.  Neither 
goal  is  reached. 

Example:    Goals:    Party  one:  Watch  TV  and  relax. 

Party  two:  Paint  the  fence. 

Results:  "We  will  watch  TV  and  relax  for  an  hour  and  spend  the  rest  of 
the  afternoon  painting." 

3.  One  party  gives  up  a  want  in  return  for  some  future  want. 

Example:    Goals     Party  one:  Stay  home  and  relax. 

Party  two:  Go  out  for  dinner. 

Results:  "I  will  go  out  for  dinner  tonight,  if  I  can  relax  at  home  all  next 
week." 

"I  will  go  out  for  dinner  if  you  will  do  something  I  want  to  do 
in  the  future." 

4.  A  person's  desire  is  given  up  in  favor  of  a  different  want. 

Example:    Goals     Party  one:  Go  to  Banff  for  a  ski  vacation. 

Party  two:  Go  to  the  Carribean  for  a  sun  vacation. 

Results:  "We  will  vacation  in  Banff  since  it  will  be  cheaper. 

If  one  party  usually  gives  in  to  another,  hard  feelings  can  result,  doing  damage  to  the 
relationship. 


Idea  Skills 

Idea  skills  are  your  ability  to  see  how  the  results  of  decisions  and  actions  affect  other 
people  and  affect  other  decisions,  goals  and  actions.  A  decision  to  purchase  a  TV,  with 
savings  from  a  summer  job,  could  affect  earlier  decisions,  such  as  saving  money  to  go  to 
college.  When  actions  affect  other  people,  more  thought  and  planning  must  take  place.  This 
ensures  there  is  no  serious  conflict  with  others'  goals.  Idea  skills  include  all  parts  of  plan- 
ning, decision-making  and  evaluation. 


Planning 

Planning  is  deciding  how  you  will  do  something.  Planning  can  be  defined  as  a  picture 
of  the  future.  A  good  plan  involves: 

1 .    Forecasting:  Forecasting  is  saying  what  the  future  will  be. 

Example:    "Crop  failures  will  cause  the  price  of  coffee  to  go  up.  I  will  purchase  a 
large  supply  now  before  the  prices  rise." 
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2.  Making  Objectives:  Objectives  are  the  way  you  want  things  to  be. 

Example:    "By  the  end  of  the  year,  I  want  to  have  saved  enough  money  to  buy  a  living 
room  set." 

3.  Procedures:  Procedures  are  how  to  do  the  task. 

Example:    "By  car  pooling  I  can  save  $50.00  a  month.  I  will  put  that  money  in  an 
account  for  buying  the  living  room  set." 

4.  Scheduling:  Scheduling  is  deciding  how  long  it  will  take  to  do  a  job  and  the  order  of 

each  part  of  the  job. 

Example:    "At  the  rate  of  $100.00  a  month,  it  will  take  us  ten  months  to  buy  the 
living  room  set  we  want." 

5.  Budgeting:  Budgeting  is  deciding  how  much  money  is  needed  and  its  sources. 

Example:    "We  need  $15  000  down  to  purchase  the  house.  We  can  get  $10  000  from 
savings  and  my  father  will  loan  the  rest." 

6.  Policies:  Policies  are  habits  or  normal  ways  of  doing  things.  They  can  be  ways  you  want 

to  do  things. 

Example:    "We  will  not  finance  household  appliances  or  furniture.  All 
household  purchases  will  be  made  in  cash." 

Decision-making 

Decision-making  is  "making  up  one's  mind.  "  Decision-making  includes  problem-solving. 
Decision-making  will  be  discussed  more  later  in  this  lesson. 

Evaluation 

Evaluation  is  more  than  deciding  if  goals  were  reached  successfully.  Improving  methods 
and  results  are  part  of  evaluation.  Evaluation  is  made  up  of: 

1.    Work  Standards: 

Work  standards  are  measures  used  to  decide  if  results  were  good.  The  best  way  to 
evaluate  is  to  set  standards  before  starting  the  task.  That  allows  for  evaluation  and  changes 
during  the  program. 

Example:  "I  want  to  finish  this  course  with  a  mark  over  75%.  I  must  finish  before 
graduation. 
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2.  Recording: 

Noting  one's  progress  lets  one  decide  if  the  goal  can  be  met  on  time  and  keeps  one 
from  falling  behind. 

Example:  "I  have  finished  one  lesson  this  week.  I  am  making  good  progress.  I  need 
to  do  one  lesson  every  two  weeks  to  finish  before  graduation." 


3.  Judgement: 

Judging  is  deciding  if  a  task  was  successfully  carried  out. 

Example:  "I  only  got  50%  on  the  course.  I  didn't  do  as  well  as  I  needed  to  do  to  get 
into  college. 


4.  Corrections: 

Changes  in  methods  or  goals  are  corrections. 

Example:  "The  next  time  I  take  a  correspondence  course,  I'll  stick  to  my  schedule 
so  I  don't  have  to  do  half  the  course  in  one  month." 


DECISION-MAKING 

Decision-making  is  important,  because  we  make  decisions  and  face  problems  daily.  You 
might  not  feel  you  have  many  problems  to  solve.  A  man  by  the  name  of  Rasmussen  says 
that  you  have  a  problem  when  things  are  not  as  you  want  them.  That  means  we  all  must 
solve  problems.  In  order  to  solve  a  problem,  you  must  make  a  decision. 

The  steps  for  making  decisions  or  solving  problems  are  very  similar.  The  steps  in  decision- 
making or  problem-solving  are  listed  below. 

1.  State  what  must  be  in  a  good  solution. 

2.  Research  the  problem. 

3.  List  choices. 

4.  Choose  the  best  alternative. 

5.  Carry  out  an  action  plan. 

Step  1:    State  what  must  be  in  a  good  solution. 

In  this  step  you  write  what  is  needed  in  an  ideal  solution.  You  can  easily 
determine  what  an  ideal  solution  is  like,  if  you  are  the  only  person  who  will  be 
affected.  If  other  people  will  be  affected,  it  can  be  difficult  to  decide  what  an  ideal 
solution  will  be  like. 
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Case  Study 

Cynthia  is  sixteen.  Last  fall  Cynthia  decided  to  become  sexually  active  with 
her  boyfriend  George.  She  knew  her  parents  were  strict  and  would  not  approve 
of  her  being  sexually  active.  Cynthia  felt  she  was  the  only  one  who  would  be 
affected,  so  she  made  the  decision  to  become  active  without  talking  to  anybody 
other  than  George. 

She  was  sexually  active  for  several  months.  About  Christmas  time,  Cynthia 
missed  a  period.  She  went  to  her  doctor  and  found  out  that  she  was  pregnant. 

Cynthia  does  not  want  to  keep  the  baby.  She  wants  to  fly  to  the  United 
States  and  have  an  abortion.  George,  her  boyfriend,  feels  that  abortion  is 
murder.  He  is  very  much  against  having  an  abortion.  George  wants  to  marry 
Cythia  and  raise  the  child.  Cynthia  does  not  feel  she  is  ready  for  the  responsi- 
bilities of  marriage  and  a  family. 

Cynthia's  parents  are  really  angry.  They  blew  up  and  Cynthia  decided  to 
move  away  from  home.  Cynthia  moved  in  with  an  aunt  who  lives  in  another  town. 

Cynthia  has  had  to  switch  schools.  She  is  away  from  her  boyfriend  and 
her  family.  Her  former  boss  will  not  give  her  a  good  work  recommendation, 
because  she  quit  with  no  notice  after  her  parents  kicked  her  out.  She  cannot 
find  work,  so  she  has  no  spending  money. 


Cynthia's  problem  might  have  been  less  complex,  if  she  had  talked  more  to 
the  people  who  could  be  affected  by  the  decision  to  become  sexually  active.  She 
needed  to  see  how  they  would  feel  if  an  unwanted  pregnancy  resulted.  George 
could  have  said  he  was  against  abortion  and  would  want  to  marry  her.  Her  parents 
could  have  shared  their  feelings.  She  might  have  been  able  to  work  out  a  plan 
of  action,  if  she  became  pregnant,  that  would  be  more  acceptable  to  everybody. 


Have  you  ever  made  a  decision  that  did  not  work  out  very  well,  because  it  affected 
somebody  you  did  not  know  it  would  affect?  The  results  of  your  decision  probably  did  not 
affect  effect  people  the  way  Cynthia's  decision  did. 

You  need  to  know  who  your  decision  will  affect.  You  should  talk  to  those  people.  Find 
out  what  they  think  a  good  solution  would  be  like.  Compare  what  they  want  to  what  you 
want.  Try  to  aim  for  something  that  will  take  the  feelings  of  everybody  into  consideration. 


Step  2:     Research  the  Problem 

Informed  decision-makers  are  better  decision-makers.  Information  is  impor- 
tant when  making  decisions  or  solving  problems.  It  aids  in  all  of  the  steps  of  decision- 
making. Information  can  help  you  decide  what  you  want  in  your  solution.  It  can 
help  you  find  and  evaluate  possible  solutions. 

In  this  step  you  should  collect  information.  You  can  find  information  in  books, 
magazines  or  libraries.  People  involved  in  the  problem  and  affected  by  any  deci- 
sion can  be  sources  of  information. 
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Unfortunately,  people  are  also  a  source  of  advice.  Advice  does  not  always 
help  you  make  a  decision.  There  are  some  dangers  in  accepting  advice.  No  two 
people  have  the  same  values,  wants,  priorities  or  environment.  That  means  what 
worked  for  a  friend  might  not  be  good  for  you.  Use  advice  as  information  and 
do  not  automatically  take  it  as  the  solution  to  your  problem. 

Step  3:     List  Choices 

When  listing  choices,  think  of  your  self  as  being  in  a  no-holds-barred  mental 
wrestling  match,  where  the  one  with  the  most  holds  wins.  Write  as  many  solu- 
tions to  your  problem  as  you  can  think  of.  Do  this  as  soon  as  you  think  of  them. 

Do  not  limit  judge  your  choices  yet.  According  to  Rasmussen,  judging  your 
solutions  right  away  can  reduce  the  number  of  solutions  you  will  think  of. 

You  end  up  spending  time  thinking  about  how  good  each  option  is,  instead  of 
thinking  of  more  solutions 

Case  Study 

Janice  spent  her  summer  between  grade  10  and  1 1  working  in  a  day  care 
center.  She  really  enjoyed  working  with  the  children.  She  did  volunteer  work 
as  a  Candy  Striper  in  the  hospital  during  her  grade  1 1  school  year.  She  also 
found  caring  for  sick  people  very  rewarding. 

Janice  wanted  to  decide  what  she  should  do  after  she  graduated.  She  wrote 
down  day  care  work  and  listed  all  of  the  things  she  liked  and  disliked  about 
the  job.  Then  she  wrote  down  nursing  and  make  a  similar  list. 

Janice  was  facing  a  tough  decision.  She  felt  she  must  choose  between 
two  different  occupations  she  would  really  enjoy.  Janice  saw  her  options  as 
either  nursing  or  early  childhood  education. 

She  visited  her  guidance  councillor.  Mrs.  Adams,  the  guidance  counsellor, 
said  that  she  could  combine  her  interests  by  taking  nursing  and  specializing 
in  caring  for  young  children. 

The  problem  Janice  thought  she  faced  was  choosing  between  nursing  and 
early  childhood  education.  It  turned  out  the  problem  was  trying  to  find  an  occu- 
pation that  allowed  her  to  combine  what  she  liked  about  nursing  and  early 
childhood  education. 


We  do  not  know  if  Janice  would  have  thought  of  combining  her  interests  on 
her  own  or  not.  We  do  know  she  might  have  thought  of  more  occupations  she 
could  find  interesting,  if  she  had  not  started  to  judge  them  so  soon.  If  she  had 
considered  more  occupations,  she  might  have  found  one  she  liked  even  better  than 
nursing  or  early  childhood  education. 

Case  Study 

Vince  is  20.  He  graduated  with  a  diploma  in  accounting  from  N.A.I.T.,  and 
has  landed  a  job  in  the  accounting  department  of  Eatons.  Since  he  will  start 
work  in  a  month,  he  will  need  transportation  to  work. 
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Until  he  attended  N.A.I.T.,  Vince  never  lived  in  a  major  city.  He  lived  in 
Lac  La  Biche.  Everybody  he  knew  drove  or  walked  to  work.  His  new  job  is  in 
Edmonton.  It  will  be  too  far  from  any  affordable  housing  to  walk,  so  Vince  is 
trying  to  decide  what  kind  of  car  to  buy. 

Vince  wants  a  reliable  car  that  will  offer  basic,  cheap  transportation.  He 
has  checked  out  major  Japanese  and  North  American  cars.  Comparisons  be- 
tween the  cars  within  his  price  range  have  been  made.  Gas  consumption  figures 
and  repair  rates  have  been  compared. 

Vince  has  narrowed  his  list  down  to  three  cars,  a  Cheverolet,  a  Plymouth 
and  a  Subaru.  He  likes  all  three  cars,  but  he  is  not  sure  he  can  make  the 
payments,  start  up  his  own  apartment  and  pay  off  his  student  loan  at  the  same 
time. 


The  loans  officer  at  the  Treasury  Branch  was  visited.  They  discussed  his 
finances  and  his  goals.  It  did  not  look  like  car  payments  would  be  easy  for  Vince. 
When  the  loans  officer  discovered  Vince  only  wanted  the  car  to  travel  to  work, 
she  suggested  he  consider  taking  the  bus  instead  for  a  few  months.  That  would 
give  him  time  to  become  established  in  his  apartment,  before  purchasing  a  car. 

It  turned  out  the  bus  lines  by  his  apartment  were  good.  He  could  easily 
take  the  bus  to  and  from  work. 


Vince  still  wants  to  get  a  car,  but  he  will  wait  until  he  can  afford  one.  He 
will  purchase  a  car  then  for  leisure  travel. 

All  along  Vince  had  thought  his  problem  was  what  kind  of  car  he  should 
buy.  It  turned  out  his  problem  was  how  to  get  to  and  from  work. 


Vince  started  judging  his  options  too  soon.  He  felt  he  had  to  decide  what  car 
to  buy.  Buying  a  car  was  only  one  of  his  options.  He  immediately  evaluated  only 
one  of  his  options.  If  he  had  spent  more  time  brainstorming  all  of  his  options, 
he  might  have  come  up  with  the  option  of  taking  the  bus  to  work  on  his  own. 


Step   4.    Choose  the  Best  Alternative 


First  judge  the  alternatives.  Decide  which  alternative  matches  what  you 
want  in  the  solution  the  best.  Consider  carefully  the  choice  that  best  meets  your 
wants  and  needs. 


Step   5.    Carry  out  an  Action  Plan 


Decide  what  you  must  do  to  put  the  chosen  alternative  into  action.  Break  your 
plan  into  a  number  of  small  parts.  Decide  what  must  be  done,  who  will  do  it  and 
the  deadline  for  each  part  of  the  solution.  A  chart  like  the  one  below  could  help 
you  in  making  your  plan. 


Task 


Who  Does  Task 


When  Task  Must  be  Finished 
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The  best  decision  in  the  world  is  useless  unless  it  is  put  to  work.  You  must 
carry  out  your  plan.  Placing  a  deadline  on  each  part  of  your  plan  in  the  chart  can 
help  you  stick  to  your  plan. 


General  Rules  for  Good  Decisions 

Engstom  and  MacKenzie  give  the  following  hints  for  making  good  decisions. 

1 .  Do  not  make  decisions  under  stress. 

When  one  is  pressured  or  emotional,  clear  thinking  and  careful  thinking  are  dif- 
ficult. One  can  feel  overwhelmed.  Pressure  and  panic  can  make  one  latch  desperately 
onto  their  first  choice.  A  few  minutes  calm  thinking  is  worth  far  longer  periods  think- 
ing under  stress. 

2.  Do  not  make  snap  decisions. 

Quick  decisions  are  not  good  decisions  because  one  lacks  enough  information  to 
make  a  good  list  of  choices  or  to  judge  them. 

3.  Do  not  delay  your  decisions, 

Delaying  a  decision  can  result  in  more  pressure  and  less  time  to  make  the  decision. 
Failing  to  make  a  decision  is  making  a  decision.  Not  deciding  means  you  have  chosen 
to  let  things  stay  as  they  are  or  to  let  somebody  choose  for  you.  Letting  others  make 
decisions  for  you  is  not  good  because  they  do  not  have  your  values,  goals,  priorities 
or  view  of  the  problem. 

4.  Talk  to  people. 

The  people  you  will  need  to  help  you  carry  out  decisions  and  those  affected  by 
decisions  need  to  be  consulted  when  you  make  the  decision. 

5.  Do  not  be  afraid  to  make  mistakes. 

It  is  not  possible  to  have  enough  information  or  to  spend  enough  time  to  be  certain 
you  will  not  make  a  mistake.  People  tend  to  forgive  mistakes  more  than  a  lack  of 
action.  An  85-year-old  man,  who  knew  he  wad  dying  wrote,  "If  I  had  my  life  to  live 
over  again,  I'd  make  more  mistakes  next  time.  I  wouldn't  try  to  be  so  perfect"  (from 
Buscaglia).  F.L.  Buscaglia  says,  "It  doesn't  matter  what  mistakes  you've  made  as  long 
as  you  don't  make  them  again." 
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GOALS 

Goals  are  important.  Goals  give  us  a  target  to  aim  at.  Without  goals  we  may  hit  the 
target,  but  that  is  of  little  value,  if  we  are  not  aware  we  hit  it.  Life  without  goals  has  little 
meaning.  Goals  help  us  judge  actions.  Charles  Hughes  says,  "We  can  know  whether  what 
we  are  doing  is  absurd  only  after  we  have  identified  the  goals  we  are  trying  to  achieve" 
(Engstom  and  MacKenzie). 

There  is  a  close  relationship  between  values,  goals  and  actions.  Values  guide  actions, 
while  goals  select  and  evaluate  actions.  Values  are  the  moral  and  ethical  base  goals  are  built 
on.  To  say  a  person  values  money  is  to  say  he  likes  money.  A  person  who  values  or  likes 
money  is  more  apt  to  have  a  goal  to  get  a  second  job,  than  a  person  who  values  or  likes 
quiet  evenings  with  the  family. 

Long  and  short  term  goals  can  be  divided  into  the  following: 

1 .    Intermediate  goals.  Intermediate  goals  help  you  reach  other  goals. 

Example:    The  intermediate  goal  to  pass  this  course  helps  one  reach  the  end  goal  of 
graduation. 


2.    End  goals.  End  goals  are  final  goals. 

Examples:  -  to  be  rich 

-  to  be  famous 

-  to  be  healthy 


3.    Concrete  goals.  These  goals  are  for  real  or  definite  things.  It  is  easy  to  tell  if  concrete 
goals  have  been  reached. 

Examples:  -  to  get  a  high  school  diploma 

-  to  get  a  camera 

-  to  get  a  secretarial  job 


4.    Feeling  goals.  These  goals  are  for  changes  in  personality  or  emotions.  These  goals 
are  not  easily  met  because  they  are  very  general. 

Examples:  "I  want  to  be  more  outgoing." 

"I  want  to  show  more  love  to  my  family." 


Making  Goals 

The  three  R's  of  goal  setting  are: 

1 .  reasonable, 

2.  realistic,  and 

3.  reachable. 
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The  goal  of  buying  a  new  Corvette  would  not  be  reasonable,  realistic  or  reachable  for 
a  single-parent  family  on  Social  Allowance.  The  same  goal  could  be  reasonable,  realistic 
and  reachable  for  a  lawyer.  The  steps  of  goal  making  are: 

1.  Write  the  goal. 

2.  Rate  the  importance  of  the  goal. 

3.  Decide  what  you  must  do  to  reach  the  goal. 


Step  1:  Write  the  Goal 

Goals  should  be  specific,  because  specific  and  concrete  goals  are  easier  to  reach 
than  vague  goals.  Major,  distant  and  general  goals  can  be  divided  into  more  reachable 
parts.  Thse  divisions  are  intermediate  goals.  Feelings  goals  can  be  specific  too.  A 
few  examples  of  how  general  goals  can  be  made  specific  are  shown  below. 

Example:  General  Goal:    To  be  healthy. 

Specific  Goal:    To  eat  breakfast  every  day  this  week.  To  walk  to  work 
every  day  this  month. 

Example:  General  Goal:    To  be  a  more  loving  husband. 

Specific  Goal:    To  thank  my  wife  for  something  different  every  day. 
To  remember  my  wife's  birthday. 


Positive  goals  are  better  than  negative  goals.  Reaching  goals  gives  a  mental 
lift.  Finishing  a  positive  goal  requires  doing  something,  such  as  saving  money.  A 
negative  goal  requires  not  doing  something,  such  as  not  spending  money.  Negative 
goals  should  be  changed  into  positive  goals  and  written  down. 

Negative  goals  are  often  identified  by  words  like  "no"  or  "not."  Words  like 
"will"  or  "shall"  identify  positive  goals.  In  the  examples  below,  the  words  mak- 
ing the  goal  positive  or  negative  are  in  bold  type. 

Example:  Positive  Goal:    "I  will  go  this  week  without  making  any  more  long 
distance  phone  calls." 
Negative  Goal:  "I  won't  make  any  long  distance  phone  calls  this  week. " 

Example:  Positive  Goal:    "I  will  eat  only  at  meal  times." 

Negative  Goal:  "I'm  not  eating  between  meals." 


Step  2:  Rate  Importance  of  Goal 

In  this  step,  write  why  the  goal  is  important  and  what  it  will  mean  when 
you  reached  the  goal.  Rate  the  goal  on  a  scale  of  one  to  ten.  If  the  goal  is  not  as 
important  as  other  goals,  eliminate  it  and  spend  time  on  more  important  tasks.  A 
few  major  goals  are  easier  to  meet  than  many  minor  goals.  Goals  require  a  change 
in  behavior.  If  you  are  not  willing  to  change,  stick  with  goals  you  will  work  on. 
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Step  3:  Decide  What  You  Must  Do  to  Reach  the  Goal 

This  stage  requires  breaking  the  goal  into  parts  and  working  on  the  principle 
of  divide  and  conquer. 

Example:  Original  Goal:  To  save  enough  money  to  go  to  university. 

Specific  Goal:  To  save  $6000  over  the  next  two  years  for  university. 

Divides  into:    To  save  $300  a  month  this  year  for  university. 

Short  Goals:     To  get  a  part-time  job. 

To  go  a  week  without  junk  food  and  save  that  money  for 
university. 

To  save  money  normally  spent  on  records  for  university. 


TIME  CONTROL 

The  Paradox  of  Time 

Time  goes,  you  say?  Ah,  no! 
Alas,  time  stays,  we  go. 

—  Henry  Dobson 

Good  use  of  your  time  lets  you  do  more  than  routine  work  or  home  duties.  Wise  time 
control  frees  time  that  can  be  used  in  leisure  activities,  relaxing  or  spending  time  with  those 
who  are  important  to  you. 

Time  control  requires  decision- making  and  goal-setting.  Good  use  of  time  is  needed  to 
finish  tasks.  Goals  are  to  time  control  what  the  horse  is  to  the  carriage.  Goals  must  come 
before  time  control.  You  have  no  way  of  knowing  if  your  time  is  being  used  well  if  you 
do  not  know  what  you  are  working  toward  or  what  you  want. 


How  to  Schedule  Time 

In  order  to  schedule  time  one  must  do  the  following: 

1.  Record  your  use  of  time. 

2.  Decide  what  tasks  need  to  be  done. 

3.  Rank  tasks  in  order  of  importance. 

4.  Do  tasks  in  order  of  importance. 
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Step  1:  Record  Your  Use  of  Time 

Recording  how  you  use  time  helps  you  find  areas  where  you  are  not  making  good  use 
of  time.  Many  people  would  be  surprised  to  learn  how  long  they  spend  visiting  or  daydream- 
ing. You  must  be  honest  and  write  exactly  what  you  do,  if  you  wish  to  improve.  A  chart, 
showing  all  your  activities,  on  a  daily  basis,  is  an  easy  way  to  record  activities. 


Example: 


TIME  USE  CHART 

Date: 

Planner!  Affivitv 

XT  lallllWU  ALU  V  lljr 

Time 

Actual  Activitv 

7:00  a.m. 

7:15  a.m. 

7:30  a.m. 

7:45  a.m. 

O  .  Art    ~   „ 

8:00  a.m. 

O  .  1  S    —   - 

8: 15  a.m. 

8:30  a.m. 

O.AC  _   

8:45  a.m. 

9:00  a.m. 

9: 15  a.m. 

9:30  a.m. 

9:45  a.m. 

10:00  a.m. 

10:15  a.m. 

10:30  a.m. 

10:45  a.m. 

1 1:00  a.m. 

11:15  a.m. 

11:30  a.m. 

11:45  a.m. 

12:00  p.m. 

12:15  p.m. 

12:30  p.m. 

12:45  p.m. 

1:00  p.m. 

1:15  p.m. 

1:30  p.m. 

1:45  p.m. 

2:00  p.m. 

2:15  p.m. 
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Planned  Activity 

Time 

Actual  Activity 

z.ju  p.m. 

2:45  p.m. 

j.uu  p.m. 

j. id  p.m. 

~1 .  Tf)  rt  m 

j.jyj  p.m. 

3:45  p.m. 

A  .  AA  n  m 

*kuu  p.m. 

4:  15  p.m. 

4t.ju  p.m. 

— —  

t.^rj  p.m. 

S*nO  rt  m 

_j . wu  p.m. 

S- 1  S  o  m 
j.  id  p.m. 

d.dkj  p.m. 

5:45  p.m. 

o.w  p.m. 

6:  15  p.m. 

A-^O  rt  m 

o.ju  p.m. 

d.*tj  p.m. 

T*nn  rt  m 

/ , U\v  p.m. 

/ .  i  j  p.m. 

"7  •  "2A  rt  m 

/  .ju  p.m. 

7:45  p.m. 

Q  •  AA  n  m 

o.uu  p.m. 

o.  id  p.m. 

o.ju  p.m. 

9 • /IS  rt  m 
o.^rj  p.m. 

Q*On  rt  m 
^7 .\jyj  p.m. 

Q.  1  S  rt  m 

7.  i  j>  p.m. 

Q .  "3  A  rt  m 

7.ju  p.m. 

Q*J.S  rt  m 

y.'rj  p.m. 

10:00  p.m. 

10:15  p.m. 

10:30  p.m. 

10:45  p.m. 

11:00  p.m. 

This  chart  lets  you  compare  your  planned  and  actual  activities.  This  helps  you  see  how 
good  your  current  planning  is.  Because  the  chart  is  divided  into  fifteen-minute  segments, 
it  makes  you  keep  track  of  even  small  things  that  could  be  keeping  from  making  the  best 
use  of  your  time. 
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Step  2:  Decide  What  Tasks  You  Need  to  Do 

Write  all  tasks  you  need  and  want  to  do,  including  major  and  long  range  projects.  The 
major  projects  should  be  divided  into  sections,  so  they  can  become  monthly,  weekly  and 
daily  goals.  Estimate  the  time  each  goal  will  require.  This  helps  you  know  how  many  things 
you  can  do  for  the  day  and  keeps  you  from  trying  to  do  too  much  and  becoming  discouraged. 

Example:  A  twenty-page  social  studies  term  paper  is  due  in  three  months.  This  project  is 
divided  into: 

1.  decide  topic, 

2.  research  topic, 

3.  write  outline, 

4.  write  rough  draft,  and 

5.  write  good  copy. 

The  first  division,  decide  the  topic,  can  be  a  week's  work.  That  week's  work 
can  be  further  divided  into: 

1.  Monday  —  Find  one  possible  topic  with  enough  information. 

2.  Wednesday  —  Find  another  possible  topic  with  enough  information. 

3.  Thursday  —  Find  the  third  possible  topic  with  enough  information. 

4.  Friday  —  Choose  the  best  topic. 


Step  3:  Rank  Tasks  in  Order  of  Importance 

All  jobs  for  the  day  should  be  ranked  in  order  of  importance.  Personally  rewarding 
activities,  such  as  hobbies,  should  be  given  a  high  enough  priority  to  guarantee  you  will  have 
personal  time  every  week.  Personal  time  will  be  your  reward  for  time  scheduling.  The  following 
list  could  be  the  task  rating  of  a  homemaker: 

1.  laundry, 

2.  bake  bread, 

3.  mend  pants, 

4.  go  grocery  shopping,  and 

5.  read  novel. 


Step  4:  Do  the  Tasks 

The  most  important  task  should  be  done  first.  If  one  task  takes  longer  than  planned, 
you  will  have  done  the  most  important  duties.  It  is  not  always  possible  to  do  the  most  impor- 
tant tasks  first.  Demanding  jobs  should  be  done  when  you  have  the  most  energy.  Some  people 
feel  fresh  and  function  well  in  the  mornings.  They  should  do  important  work  early  in  the 
day.  Those  who  feel  best  at  night  should  do  important  things  in  the  evenings. 
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SELF-DEVELOPMENT  EXERCISES 


EXERCISE  1:   Short  Answer 


Review  page  5  and  tell  which  listening  problem  listed  is  your  greatest  problem.  Give 
a  few  ways  you  could  reduce  the  problem. 


2.    (a)    Describe  a  situation  where  you  made  a  decision  or  solved  a  problem  recently. 


(b)    Who  did  this  affect?  How  were  they  affected? 
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3.  Make  a  list  of  people  who  would  be  affected  if  you  decided  to  get  a  job  or  change  jobs. 
Please  be  specific  to  your  personal  situation.  Tell  what  relationship  each  individual  or 
group  of  people  has  to  you  and  how  that  relationship  would  be  changed. 


4.    What  major  goals  would  you  like  to  achieve  in  the  next  ten  years? 
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5.    List  the  goals  you  gave  in  question  four,  in  order  of  importance,  from  greatest  to  least 
important. 


Fill  in  the  contract  below  and  write  a  specific  personal  goal.  Be  sure  to  write  the  goal 
in  positive  terms.  You  might  want  to  review  pages  15  to  16  for  help. 

Date  


I  promise  that  for  the  next  days  I  will 


I  will  know  I  have  reached  this  goal  when  I 


Signed 
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SELF-STUDY  EXERCISES 

EXERCISE  I:    Short  Answer 

Give  an  example  of  negotiation  you  have  used  recently  and  tell  what  type  of  negotiation  it 
was.  (pages  6-7) 


EXERCISE  2:  [Multiple  Choice 

Choose  the  best  answer  for  each  question  and  place  its  letter  in  the  space  at  the  left. 

  1.    Goals  for  real  or  definite  things  are:  (page  14) 

(a)  specific  goals. 

(b)  general  goals. 

(c)  feeling  goals. 

(d)  end  goals. 

(e)  concret  goals. 


2.    The  ability  to  work  well  with  others  is:  (page  I) 

(a)  an  idea  skill. 

(b)  a  doing  skill. 

(c)  a  human  skill. 

(d)  a  listening  skill. 


3.    Reasonable,  realistic  and  reachable  are  the  three  R's  of  (page  14) 

(a)  goal  setting. 

(b)  problem-solving. 

(c)  time  scheduling. 

(d)  good  decision-making. 
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This  response  asks  the  meaning  of  words,  (page  3) 

(a)  information  questions 

(b)  definition  questions 

(c)  paraphrasing 

(d)  (b)  and  (c) 


Complete  Exercise  1  in  your  Assignment  Booklet  for  Module  A:  Managing  a  Lifestyle, 


END  OF  LESSON  1 
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CHOOSING  A  LIFESTYLE 


Lifestyle  is  the  way  you  live.  Everything  you  do  is  your  lifestyle.  Your  habits,  daily  routine, 
marital  status,  job,  hobbies,  and  family  and  social  activities  form  your  lifestyle.  These  things 
make  your  life  unique.  The  following  chart  shows  some  lifestyles  Canadians  have.  There 
are  many  possible  combinations  of  lifestyles  on  the  chart.  Can  you  think  of  others? 


Marriage  Lifestyle 

Family  Lifestyle 

Work  Lifestyle 

Leisure  Lifestyle 

Social  Lifestyle 

-  single 

-  children 

—  routine  and  regular 

—  active 

—  lone  activities 

-  married 

-  no  children 

work  hours 

-  political 

-  with  close  friends  or 

-  living  together 

-  children  away  from 

-  shift  work 

-  religious 

family 

-  separated 

home 

-  weekend  work 

-  community  affairs 

-  with  many  people 

—  widowed 

-  grandchildren 

-  employee 

-  charity 

-  three  or  more 

-  employer 

-  home  person 

generations  living  in 

-  self-employed 

-  family  activities 

one  house 

-  supervisory/manage- 
ment 

-  more  than  one  job 

-  inactive  work 

-  in  outdoor  work 

-  work  with  things 

-  work  with  people 

-  business  work 

-  record  keeping  work 

-  investigative  work 

-  artistic-creative  work 

VALUES  AND  LIFESTYLE 

Our  values  help  determine  our  lifestyle.  Values  give  us  an  idea  of  what  is  right  and  wrong.  We 
make  decisions  and  judge  other  people's  actions  by  what  we  think  is  right  and  wrong.  We  tend  to 
do  what  we  value.  What  we  do  tells  people  what  we  value.  Our  actions  tell  others  what  we  value 
louder  than  our  words  do. 

We  need  to  know  what  is  important  to  us,  because  that  helps  us  make  sure  our  actions  do  not 
violate  our  values.  Conflict  between  our  beliefs  and  actions  can  make  us  feel  bad  about  ourselves. 
Sam  feels  good  grades  and  a  good  education  are  important.  He  wants  to  get  good  grades.  Daily,  he 
determines  to  study  more.  When  Sam  gets  home  he  watches  TV  programs  that  bore  him  most  of  the 
night.  Sam  hates  himself  for  watching  so  much  TV  but  he  cannot  seem  to  stop.  Value-action  conflict 
has  been  a  problem  so  long  it  is  even  found  in  ancient  literature  (Romans  7:15-16,  24). 
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Value  Development 

Values  are  formed  when  we  adopt  a  value  we  have  seen  as  ours.  We  usually  choose 
values  that  seem  to  work  well  for  others  and  that  could  be  successful  for  us.  After  choosing 
a  value,  we  give  it  a  test  drive.  If  the  value  runs  well  in  our  test  spin,  we  accept  it  and  it 
becomes  part  of  us.  Studies  show  work  values,  formed  in  childhood,  affect  us  before  we 
are  adolescents.  Every  new  experience  retests  our  values.  Values  not  surviving  retests  are 
traded  in  on  new  ones.  The  more  tests  a  value  passes,  the  more  attached  to  it  we  become. 


Value  Sources 

We  get  values  from  many  sources.  A  few  sources  of  values  are: 

1.  Family.  The  family  is  one  of  the  first  and  most  powerful  influences  on  our  values.  Most 
people,  by  their  mid-twenties,  have  value  systems  similar  to  their  parents. 

2.  Schools.  Schools  state  that  one  of  their  jobs  is  teaching  values.  The  school  is  one  of 
the  first  places  children  see  values  that  are  different  from  their  family's  values  in  action. 

3.  Churches.  Churches  formally  teach  moral  value  systems. 

4.  Friends  and  peers.  Friends  often  hold  different  values.  Friends  can  pressure  us  to  accept 
their  value  systems  and  lifestyles. 

5.  Media.TW,  radio  and  other  media  allow  us  to  see  lifestyles  and  value  we  would  not 
normally  see.  The  influence  of  media  is  shown  by  the  fact  that  most  of  us  know  of 
the  famine  in  Africa  and  this  has  influenced  our  values  about  sharing. 


Types  of  Values 

A  few  things  most  of  us  value  appear  below. 

1.  Achievement.  We  respect  and  admire  the  rich,  important,  famous  and  powerful. 

2.  Work.  Those  who  have  no  jobs,  regardless  of  the  reason,  are  often  not  respected.  They 
might  even  be  considered  lazy. 

3  .   Kindness.  We  want  to  be  thought  of  as  loving,  caring  and  giving  people. 

4.  Comfort.  Most  of  us  work  hard  for  nice  things  and  the  good  life,  with  relaxation  time. 

5.  Being  one  of  the  gang.  We  try  to  be  like  others  and  to  be  accepted.  Those  who  are 
different  are  not  accepted. 

6.  Moral  standards.  Those  who  hold  moral  standards  are  respected,  especially  if  they  do 
not  force  their  values  on  others. 

7.  Equality.  We  like  to  have  an  equal  ability  to  help  make  decisions  about  things  that 
affect  us  as  groups. 
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Sharing  Values 

It  is  important  for  us  to  tell  others  what  our  goals  and  values  are.  This  helps  us  know 
what  we  want  to  do  and  who  we  are.  Psychologist  Sidney  Jourard  says  that  telling  somebody 
about  ourselves  lets  us  see  how  wide  and  deep  our  needs,  feelings  and  values  are.  Sharing 
our  goals  and  values  allow  us  to  see  our  goals  and  values  more  clearly.  When  we  under- 
stand our  goals  and  values,  we  can  judge  them  better  and  decide  if  they  are  able  to  meet 
our  needs  successfully.  Sharing  can  give  us  new  values  and  goals  we  will  feel  comfortable  with. 


BEING  READY  TO  CHOOSE  A  LIFESTYLE 


Social-Emotional  Fitness  for  Lifestyle  Choices 

Choosing  a  lifestyle  is  difficult,  because  it  usually  requires  changing  part  of  your  lifestyle. 
Changing  one's  lifestyle  can  be  a  painful  process.  Even  small  life  changes  can  be  uncomfort- 
able. Changes  in  life  patterns  make  us  relearn  how  to  function  in  our  own  little  world.  For 
example,  opening  an  account  in  a  new  bank  requires  learning  new  procedures  and  expecta- 
tions. Until  we  know  what  to  do,  we  feel  uncertain.  Changing  a  lifestyle  will  be  covered 
more  in  the  next  lesson.  In  this  lesson  we  will  look  at  how  to  be  ready  to  change  a  lifestyle. 

Inferiority  feelings  can  cause  one  to  delay  making  needed  lifestyle  changes.  Changes 
in  lifestyle  can  cause: 


i. 

guilt, 

2. 

stress, 

3. 

depression, 

4. 

separation,  and 

5. 

loss. 

Learning  how  to  deal  with  feelings  that  make  lifestyle  changes  difficult  makes  changing 
easier. 
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Inferiority  Feelings 


Inferiority  feelings  are  when  you  incorrectly  feel  you  are  not  as  good  as  other  people. 
These  feelings  can  be  general,  covering  many  areas  of  life,  or  specific,  involving  only  one 
activity.  Feeling  inferior  results  in  having  a  poor  self-picture.  People  who  have  a  poor  self- 
picture  lack  confidence  needed  to  meet  some  goals.  The  following  steps  show  how  a  poor 
self-picture  changes  behavior: 


1.  I  feel  less  able  than  others. 

2.  I  do  not  do  as  good  work  as  others. 

3.  Other  feel  I  am  inferior  and  treat  me  like 
I  am  not  their  equal. 

4.  Because  my  work  is  not  equal  to  others' 
work,  I  feel  I  am  not  as  good. 


The  authors  of  Health  Management:  Promotion  and  Self-Care  state  a  poor  self-picture 
is  shown  by: 


1. 

acting  like  a  bully, 

2. 

bragging, 

3. 

being  very  shy, 

4. 

being  scared  of  the  future, 

5. 

having  problems  making  decisions, 

6. 

rarely  saying  what  you  believe, 

7. 

thinking  you  will  fail,  and 

8. 

having  few  goals. 
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Personal  Growth  Exercise: 

A  few  ways  to  feel  better  about  yourself  are  given  below.  The  exercises  with  the  steps 
do  not  have  to  be  sent  in  for  correction.  You  may  include  them  with  your  assignment  booklet, 
if  you  wish. 

Step  1:    List  your  strengths. 

1.    Label  the  ME  flower  petals  with  your  personality  or  ability  strengths. 


2.  Color  your  ME  flower  with  bright  cheerful  colors. 

3.  Display  your  ME  flower  where  you  will  see  it  often. 

4.  Tend  your  ME  flower  with  care  and  attention.  To  keep  your  ME  flower  alive, 
you  must  read  each  petal  at  least  twice  a  day.  ME  flowers  grow  best  when 
read  early  in  the  morning  and  late  at  night. 
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Step  2:    Accept  that  you,  like  others,  have  weaknesses  and  strengths  and  that  makes  you 
equal  to  others. 

Step  3:    Act  like  you  are  as  good  as  others  and  show  you  have  confidence  in  yourself. 
Step  4:    Learn  how  to  do  new  things. 
Step  5:    Do  things  as  well  as  you  can. 
Step  6:    Make  yourself  a  contract. 


MY  CONTRACT  WITH  ME 


I,   legally  bind  myself  to  accept  my  strengths 

and  weaknesses.  From  this  day  on  I  will  act  like  I  am  as  good  as  others  and 
will  show  that  I  have  confidence  in  myself.  I  swear  to  do  the  following  things 
to  the  best  of  my  ability: 


I  will  do  the  following  new  things  tomorrow: 


Date: 


Signed: 


Witnesses:  (1) 


(2) 


1. 

2. 
3. 


Fill  out  your  contract  and  sign  it  in  front  of  two  witnesses. 
Read  your  contract  over  often. 
Keep  the  terms  of  your  agreement. 
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Guilt 

Guilt  is  when  we  feel  bad,  because  we  did  something  we  felt  was  wrong  or  did  not  do 
what  we  should  have.  We  can  also  feel  guilty  about  things  we  are  thinking  or  doing.  For 
example,  the  easiest  solution  to  a  problem  might  be  one  that  conflicts  with  our  values.  Guilt 
can  result  when  we  consider  this  option  seriously. 

The  following  are  ways  we  can  overcome  guilt: 

1.  Admit  you  were  wrong. 

2.  Make  up  for  the  wrong. 

3.  Forgive  yourself. 

4.  Decide  not  to  repeat  the  mistake. 

Since  guilt  is  a  result  of  conflict  between  values  and  actions,  one  way  to  eliminate  guilt 
is  to  judge  our  values.  Judging  values  is  a  personal  job.  Nobody  else  can  tell  if  our  values 
are  good  for  us,  because  they  do  not  have  our  problems,  background  or  emotions.  A  few 
questions  to  consider  when  judging  values  are  listed  below. 

1.  How  much  does  this  value  mean  to  me?  You  can  decide  how  important  a  value  is,  by 
thinking  about  how  strong  the  value  is  to  your  family,  friends  and  society.  A  value 
your  family,  friends  and  society  hold  will  probably  be  important.  Actions  opposing  im- 
portant values  can  produce  guilt.  It  is  not  good  to  act  against  strong  values. 

2.  How  much  do  I  want  to  do  it?  You  must  decide  if  the  action  is  worth  the  cost.  Does 
the  activity  mean  enough  to  you  to  risk  guilt  and  depression,  if  you  go  against  a  strong 
value? 

3.  How  long  have  I  held  this  value?  Values  we  have  owned  for  a  long  time  are  not  easily 
given  up.  Values  become  part  of  us.  Are  you  willing  to  give  up  or  change  part  of  you? 
The  longer  a  value  has  worked  well  for  you,  the  harder  it  will  be  to  give  up.  Lasting 
values  tend  to  be  values  that  have  worked  well. 

4.  Does  the  value  need  revision?  To  answer  this  we  must  think  about: 

(a)  how  often  we  have  broken  the  value,  and 

(b)  how  often  we  might  need  to  break  the  value. 

Values  rearely  broken  tend  to  be  more  successful  values.  The  more  often  a  value  might 
need  to  be  broken,  the  less  successful  it  will  continue  to  be.  A  value  broken  too  often 
might  be  too  strict.  A  value  seldom  broken  might  be  too  slack. 


Stress 

Stress  is  your  emotional  reaction  to  the  demands  life  places  on  you.  Moderate  levels 
of  stress  can  motivate  us  and  help  us  be  alert.  High  amounts  of  stress  or  long-term  stress 
can  cause  problems.  When  we  are  about  to  change  a  life  style,  we  are  uncertain  about  the 
future.  Uncertainty  and  worry  cause  more  stress. 
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Stress  from  worrying  can  be  dealt  with  by  the  following  methods: 

1.  Look  at  problems  realistically.  Find  the  facts  needed  to  understand  the  problem. 

2.  Do  not  try  too  much.  Try  to  do  what  you  are  sure  you  can  do.  Accepting  many  duties 
increases  stress  and  pressure. 

3.  Look  at  the  bright  side.  Many  of  our  problems  will  seem  smaller  in  a  few  years.  "Why 
should  I  permit  the  petty  happenings  of  today  to  disturb  me?  What  can  take  place  before 
this  sun  sets  which  will  not  seem  insignificant  in  the  rivers  of  centuries?"  (Mandino). 

We  can  learn  and  profit  from  problems. 

"Adversity  is  the  rain  in  your  life,  cold,  comfortless  and  unfriendly.  Yet  from  that 
season  are  born  the  lily,  the  rose,  and  the  pomegranate.  Who  can  tell  what  great 
things  you  will  bring  forth  after  you  have  been  parched  by  the  heat  of  tribulation  and 
drenched  by  the  rains  of  affliction?  Even  the  desert  blooms  after  a  storm." 

—  Mandino 


Depression 

Depression  is  the  feeling  of  loneliness ,  sadness,  low  spirits  and  hopelessness.  A  few 
signs  of  depression  are: 

—  loss  of  sleep, 

—  low  desire  to  eat, 

—  crying  easily, 

—  having  little  interest  in  activities, 

—  mood  changes, 

—  inability  to  concentrate, 

—  low  sex  drive,  and 

—  feeling  badly  about  oneself. 

Depression  can  be  caused  by  any  loss,  situations  that  make  you  feel  helpless  and  lack 
of  goals.  Lsing  friendships,  relationships,  things,  values  and  beliefs  can  result  in  depression. 
Difficult  problems  that  seem  to  have  no  answer  can  cause  depression.  People  without  impor- 
tant goals  are  more  apt  to  become  depressed. 

The  loss  of  motivation  caused  by  depression  can  keep  one  from  making  necessary  lifestyle 
changes.  Lifestyle  changes  require  one  to  be  highly  motivated,  because  changing  is  difficult. 
Depression  robs  one  of  the  needed  motivation. 

A  few  ways  to  work  with  depression  are: 

1 .  Do  something  different.  New,  fun  and  different  things  can  take  your  mind  off  your  pro- 
blems and  cheer  you  up. 

2.  Talk  about  your  feelings.  A  burden  carried  by  two  people  is  lighter. 
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3.  Help  others.  When  we  help  others  we  often  find  our  problems  are  small.  Lose  your 
problems  in  another's  problems. 

4.  Think  happy  thoughts.  Thinking  about  fun  things  you  have  done  can  make  yor  day 
brighter. 

Personal  Growth  Exercise: 

The  following  exercise  is  a  personal  exercise.  You  do  not  have  to  turn  it  in.  We  would 
be  happy  to  look  it  over,  if  you  would  like  to  enclose  it. 

My  Depression  Plan 

The  next  time  I  feel  down  I  will  follow  this  plan. 

I  will  do  at  least  one  of  these  things  that  I  have  always  wanted  to  do. 

Options:  1.   


2. 


3. 


4. 


I  will  talk  to  at  least  one  of  the  following  people  about  my  problem. 
Options:  1.   

2.   

3.   

4.   

I  will  help  at  least  one  person  who  could  use  some  help. 

Options:  1.   

2.   ^  
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Options:  3.   

4.   

I  will  think  about  at  least  one  of  the  following  fun  things  I  did. 
Options:  1.  


2. 


3. 


Loss  and  Separation 

Grief  is  the  way  you  feel  after  losing  a  valued  thing,  person  or  belief.  Death  is  usually 
associated  with  grief,  but  grief  can  be  caused  by  the  loss  of  things  like: 

—  money, 

—  a  job, 

—  a  marriage, 

—  values, 

—  a  relationship,  due  to  moving, 

—  valuable  things, 

—  health,  and 

—  status. 

Small  lifestyle  changes  can  cause  the  loss  of  one  or  more  of  these  things. 
Hafen,  et.  al.  (eds.)  identify  three  stages  of  grief.  The  grief  stages  are: 

1.  Shock.  This  stage  is  when  you  have  problems  accepting  the  loss.  People  in  this  stage 
may  feel  like  the  loss  could  not  have  happened. 

2.  Awareness.  In  the  awareness  phase,  one  starts  to  understand  what  the  loss  means  and 
how  it  will  affect  you.  This  is  when  you  might  feel  discouraged. 

3.  Resolving  the  loss.  When  we  change  our  life  to  make  up  for  a  loss  we  have  started 
to  resolve  the  loss.  Eventually,  you  become  used  to  the  new  lifestyle.  The  final  part 
of  this  stage  is  when  you  accept  the  new  way  of  life. 
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Money  and  Job  Fitness  for  Lifestyle  Changes 

Your  job  and  the  amount  of  money  you  have  play  a  major  role  in  the  way  you  live. 
Steffle  indicates  that  your  job  is  your  main  identity.  If  you  ask  somebody  to  tell  you  about 
themselves,  one  thing  they  will  probably  tell  you  about  is  their  job.  Your  job  influences: 

—  your  status, 

—  how  you  feel  about  yourself, 

—  your  daily  routine, 

—  the  friends  you  have,  and 

—  how  much  money  you  have. 

Money  can  help  us  get  many  things  we  value.  Money  does  not  buy  a  good  family  or 
friendship,  but  it  could  give  us  spare  time  needed  to  develop  strong  family  ties  and  friend- 
ships. To  make  a  wise  job  choice,  we  need  to  know  if  a  job  agrees  with  our  values.  A 
successful  lifestyle  decision  depends  on  our  knowing  if  our  money  will  support  the  way  we 
want  to  live. 


Values  and  Jobs 

Some  guidance  researchers  feel  that  we  choose  jobs  and  careers  that  let  us  live  in  ways 
as  we  seee  ourselves.  Other  guidance  specialists  feel  we  should  choose  careers  that  seem 
to  give  us  what  we  want.  Many  things  that  happened  in  our  past  affect  the  way  we  make 
career  choices. 

When  we  say  our  job  satisfies  us,  we  are  saying  our  job  fills  our  needs,  values  and  goals. 
Basic  needs,  like  food,  clothing  and  shelter,  are  met  by  most  jobs.  Not  all  jobs  meet  our 
values  and  goals.  It  is  necessary  for  us  to  know  what  our  work  values  are  to  know  if  we 
will  be  happy  with  a  job.  Poor  choices  can  make  us  very  unhappy.  Faulkner  (in  Mandino)  says: 

"One  of  the  saddest  things  in  life  is  that  the  only  thing  we  can  do  for  eight  hours  a  day, 
day  after  day,  is  work.  We  can't  eat  for  eight  hours  a  day,  nor  drink  for  eight  hours  a  day, 
nor  make  love  for  eight  hours  a  day  ...  all  we  cn  do  for  eight  hours  is  work.  Which  is  the 
reason  why  man  makes  himself  and  everybody  else  so  miserable  and  unhappy." 

Work  values  can  be  divided  into  the  following  groups: 

1.  People  Values.  People  values  are  the  types  of  people  you  would  like  to  see  at  work. 

2.  Task  Values.  Task  values  are  the  kinds  of  things  you  would  like  to  do. 

3.  Location  Values.  Location  values  are  where  you  would  like  to  work  and  live  and  how 
far  from  work  you  would  like  to  live. 

4.  Time  Values.  Time  values  are  when  you  would  like  to  work  and  how  long  you  would 
like  to  work. 
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5.  Meaning  of  Work  Values.  These  values  are  why  you  want  to  work.  They  often  relate 
to  a  personal  philosophy  of  life  or  why  you  feel  you  exist.  Meaning  of  work  values 
tell  why  you  feel  good  about  doing  a  certain  job. 

People  Values:    Who  would  you  like  to  spend  your  time  at  work  with? 

Because  we  spend  much  of  our  day  working,  our  social  life  at  work  is  important.  Deciding 
if  a  career  will  meet  your  social  needs  is  crucial  in  making  career  choices.  One's  work  social 
life  includes  relations  with  fellow  workers  and  all  others  one  meets  at  work.  Experience  shows 
that  people  problems  at  work  affect  relations  at  home.  Meeting  people  at  work  in  unpleasant 
conditions  regularly  could  harm  your  social  life.  People  in  the  following  jobs  are  apt  to  have 
people  problems  at  work: 

—  law  enforcement  jobs, 

—  social  work, 

—  health/medical  jobs, 

—  fire  fighting, 

—  funeral  jobs, 

—  elected  or  political  jobs, 

—  legal  jobs,  and 

—  helping  or  service  jobs. 


Personal  Growth  Exercise: 

This  is  a  personal  growth  exercise.  You  do  not  need  to  send  it  in. 
Circle  either  the  number  of  the  point  on  the  line  that  best  shows  your  values  or  wants. 
1.    How  much  do  I  want  to  be  with  people  in  pleasant  situations  at  work? 

Not  Very  Much  Very  Much 


1  2  3  4  5 


2.    I  would  rather  work  with 

Individuals  Small  Groups  Large  Groups 

1  2  3  4  5 


3.    I  would  like  to  work  with  people  in 

Emergencies  Routine  Situations 

I  2  3  4~~  ~ 
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*  Task  Values:   What  type  of  things  would  you  like  to  do? 

All  jobs  have  tasks  we  do  not  enjoy  doing.  Jobs  which  are  thought  of  as  being  exciting 
have  routine  duties  too.  Medical  doctors,  police  and  private  investigators  spend  more  time 
than  many  would  think  doing  paper  work.  The  object  in  choosing  a  career  is  not  to  choose 
a  job  where  you  will  not  have  to  do  any  task  you  would  not  like.  Career  choices  should  be 
based  on  a  reasonable  balance  between  duties  you  like  and  those  you  do  not  like. 


Personal  Growth  Exercise 

You  do  not  have  to  submit  this. 

Lightly  cross  off  the  five  task  values  that  are  least  important  to  you.  Circle  the  task  value 
you  would  most  want  to  be  a  part  of  your  job.  Rate  the  remaining  task  values  in  order  of 
their  importance  to  you. 

—  managing  others 

—  being  creative 

—  doing  many  different  tasks 

—  being  your  own  boss 

—  having  little  supervision 

—  having  an  important  role  at  work 

—  doing  work  that  must  be  done  rapidly 

—  working  with  people 

—  making  things  with  your  hands 

—  few  tasks 

—  organizing  things 

—  learning  new  things 

—  doing  dangerous  or  emergency  work 

—  working  indoors 

—  working  outdoors 


Location  Values:    Where  would  you  like  to  work? 

Where  you  work  and  live  can  make  a  difference  as  to  how  happy  you  are.  People  who 
like  a  quiet  and  relaxed  pace  of  life  can  find  city  life  too  pressured.  Those  liking  many 
activities  might  find  country  life  boring.  Some  people  choose  a  job  or  career  because  they 
want  to  live  in  a  specific  area.  You  could  want  to  live  in  the  mountains,  by  the  ocean  or 
in  your  home  town. 

Having  a  specific  place  you  want  to  work  limits  your  freedom  to  choose  a  career.  The 
more  willing  you  are  to  work  anywhere,  the  easier  it  will  be  to  find  a  job  in  a  specific  voca- 
tion. If  you  want  to  work  in  one  location,  you  will  need  to  be  more  open  when  choosing 
a  career.  Your  best  chance  of  getting  a  job  in  some  locations  would  be  in  one  industry  or 
with  one  company.  For  example,  if  you  want  a  job  at  Fort  McMurray,  your  best  career  choice 
might  be  in  the  oil  industry. 
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Personal  Growth  Exercise: 

This  personal  exercise  does  not  need  to  be  turned  in. 

Circle  the  number  or  point  on  the  line  that  best  shows  your  values  or  wants. 

I.    The  size  of  community  I  would  like  to  live  and  work  in. 

Very  Small 
Town 


Large 
City 


2.    How  often  I  would  like  to  move  because  of  a  job. 

Every  Year 
or  Two 


Rarely, 
if  Ever 


1  2  3 

3.    How  important  it  is  to  me  to  work  in  an  attractive  building. 
Not  Important 


Very  Important 


4.    How  far  I  would  like  to  live  from  work. 

Within  Walking 
Distance 


In  Another 
Communi- 
ty 


5.    How  much  I  would  like  to  work  in  my  present  community. 
Very  Much 


Not  at  All 


6.    How  willing  I  would  be  to  live  any  place  in  Canada. 

I  Would  Work 
Anywhere 


I  Have  Strong 
Preferences 
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Time  Values:    When  would  you  like  to  work? 

How  long  would  you  like  to  work? 


Many  jobs  require  irregular  hours  or  shift  work.  Some  people  find  irregular  hours  or 
changing  shifts  difficult  to  adjust  to.  If  you  feel  evenings  at  home  are  important,  you  might 
not  choose  some  careers.  People  accustomed  to  going  places  on  weekends  might  find  that 
police  work  and  nursing  put  heavy  demands  on  their  social  life. 

Physicians,  teachers,  administrators,  businesspeople  and  salespeople  are  a  few  of  those 
who  often  work  long  hours.  Self-employed  people  often  work  long  hours,  with  little  extra 
pay.  If  you  find  leisure  time  or  hobbies  are  more  important  than  work,  you  would  prefer 
jobs  with  shorter  working  hours. 


Personal  Growth  Exercise: 

This  exercise  will  not  be  graded. 

Circle  the  number  or  point  on  the  line  that  best  shows  your  values  or  wants. 

1.  How  much  I  want  to  have  evenings  off. 

Not  Important  Very  Important 

1  2  3  4  ~ 

2.  How  much  I  want  weekends  off. 
Not  Important 


Very  Important 


1  2 

3.    How  willing  I  am  to  work  long  shifts. 
Not  Willing 


Very  Willing 


4.    How  willing  I  am  to  put  in  extra  hours  with  no  extra  pay. 
Not  Willing 

I  2  ~ _ 3 


Very  Willing 


Managing  a  Lifestyle 


-  16  - 


Lesson  2 


Meaning  of  Work  Values:    Why  do  you  want  to  work? 

The  work  you  do  should  compliment  your  philosophy  of  life  and  values.  Mis-matched 
values  and  jobs  will  result  in  gaps  between  your  actual  and  wanted  lifestyles.  When  judging 
a  career,  you  should  decide  if  the  career  matches  your  main  values. 

Personal  Growth  Exercise: 

You  do  not  have  to  submit  this  work. 

Below  is  a  list  of  things  that  could  make  you  feel  good  about  work.  Circle  the  one  that 
is  most  important  to  you  and  rank  the  importance  of  the  others. 


—  pay 

—  promotions 

—  respect  from  others 

—  a  better  job  than  your  family  or  friends 
have 

—  stable,  secure  work 


—  friendship 

—  make  the  world  a  nicer  looking  place 

—  help  others 

—  work  that  changes  society 

—  being  well-known 

—  having  nice  things 


Judging  a  Career 

A  few  points  you  should  think  about  when  choosing  a  career  are: 

1 .  Choose  a  career  you  can  do. 

Try  to  choose  a  career  you  can  physically  and  mentally  do.  You  should  also  be 
able  to  do  the  training  required.  Advance  business  or  science  training  (master's  degrees) 
usually  require  strong  math  ability.  A  person  who  has  difficulty  in  a  school  subject, 
physical  disability  or  a  lack  of  skill  should  check  and  see  how  much  ability  or  skill 
is  needed  in  that  area  for  the  job. 

2.  Do  work  you  will  enjoy. 

Work  takes  up  a  large  portion  of  the  day.  Pay  will  never  be  enought  to  make  up 
for  a  job  you  hate.  If  you  love  your  work,  the  pay  will  not  seem  as  important. 

3.  Get  a  job  that  pays  enough. 

It  is  important  to  know  what  you  can  expect  to  earn.  Construction  jobs  often  have 
periods  of  unemployment.  A  few  weeks  of  no  pay  reduces  your  average  pay. 

4.  Choose  a  career  that  is  not  overcrowded. 

It  can  be  very  difficult  for  a  person  with  no  experience  to  get  a  job.  Enter  an  area 
where  the  demand  is  increasing  or  steady.  That  will  allow  you  to  get  the  important  first 
job. 
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5.    Possibilities  of  promotion. 

People  who  want  to  manage  others  would  not  like  a  job  that  has  few  possibilities 
for  promotion.  Dead-end  jobs  are  frustrating.  A  move  up  can  add  variety  to  work.  Higher 
promotions  allow  you  to  make  improvements  more  easily. 

There  are  fewer  supervisors  and  managers  than  workers.  This  means  that  most 
people  will  be  doing  lower  level  jobs.  A  career  should  not  be  chosen  just  because  you 
could  be  promoted  to  what  you  want  to  do.  What  will  you  do  if  you  cannot  get  a 
promotion?  Would  you  be  happy  doing  the  entry  job  for  years  while  waiting  for  a 
promotion? 


6.    Think  about  related  jobs. 

You  might  find  a  related  job  you  would  rather  do.  A  person  wanting  to  be  a  nurse 
might  consider  being  a  nursing  aide  because  that  has  few  requirements. 


One  reason  why  people  make  poor  career  choices  is  a  lack  of  knowledge.  You  should 
thoroughly  and  carefully  research  careers  you  are  interested  in.  The  following  are  a  few  areas 
to  research: 

1.  Career  changes. 

You  need  to  know  what  changes  are  happening  or  will  happen.  Changes  in  technology 
could  replace  large  numbers  of  employees.  Some  changes  alter  the  way  you  would  work. 
You  need  to  know  the  following  about  any  changes: 

(a)  Can  I  still  get  a  job? 

(b)  Could  I  be  terminated  due  to  the  changes? 

(c)  Will  the  work  change  enought  that  I  would  no  longer  like  it? 

2.  Duties. 

You  must  know  what  a  person  does  to  know  if  you  would  like  that  job.  It  is  best 
to  determine  how  much  time  each  duty  usually  takes.  This  allows  you  to  know  how 
important  it  is  for  you  to  like  that  task.  Hoppock  suggests  asking  the  following  ques- 
tions to  learn  work  duties: 

(a)  What  was  the  first  thing  you  did  at  work  today? 

(b)  How  long  did  it  take? 

The  process  should  go  on  until  the  end  of  the  work  day.  Then  ask: 

(a)  Did  you  do  anything  different  yesterday? 

(b)  Did  you  do  anything  different  last  week? 

(c)  Did  you  do  anything  different  last  month? 
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3 .  Qualifications. 

A  few  qualifications  you  should  know  of  are: 

—  physical  abilities.  —  equipment  needed. 

—  skills  needed. 


4.  Training. 

Things  to  know  about  training  requirements  are: 

—  length  of  program.  —  requirements. 

—  where  the  program  is  offered.  —  entrance  exams  in  the  occupation. 

—  cost  of  program. 


5.  Pay. 

You  need  to  know  what  the  pay  and 
The  followings  need  to  be  known  about 

—  starting  pay. 

—  pay  range. 

—  raises. 

—  how  you  get  raises. 


benefits  are.  Benefits  are  part  of  your  pay. 


—  top  pay. 

—  time  it  takes  to  get  top  pay. 

—  average  pay. 


6.    Work  conditions. 


Work  conditions  include: 


vacation  time, 
hours  of  work, 
overtime  required. 


—  work  atmosphere. 

—  how  attractive  your  work  place  is. 

—  occupational  hazards. 


7.    Places  of  work. 

Work  conditions,  duties,  pay,  qualifications  and  training  vary  from  place  to  place. 
If  you  know  a  number  of  people  doing  the  kind  of  work  you  are  interested  in.  you  can 
get  a  better  picture  of  the  career. 


Judging  Post-Secondary  Schools 


The  following  form  can  be  used  to  judge  and  compare  post-secondary  schools.  Some 
ideas  were  adapted  from  How  to  Choose  Your  College,  by  Geneva  College,  Beaver  Falls,  PA. 
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Evaluation  Form  on:  (Name  of  School) 

1.  Enrollment  (number  of  students)  _ 

2.  Miles  from  home   


3.  Miles  from  good  shopping  facilities 

4.  Climate   


5.    Ratios  of  men  to  women 


6.  Ratios  of  teachers  to  students 

7.  Average  class  size   


8.  What  percentage  of  their  graduates  in  my  area  get  jobs? 

9.  Do  they  have  a  job  placement  officer?   

10.  Do  they  offer  vocational  counselling?   

11.  How  long  is  the  program?   


12.    What  are  the  required  high  school  courses  I  must  have? 


13.  What  are  the  library  hours?   

14.  What  are  the  dorms  like?  Are  they  attractive?   

15.  Do  you  have  to  have  roommates?   

16.  Is  it  possible  to  live  off  campus?   

17.  How  many  meals  are  offered  per  week?   

18.  When  are  the  meals  offered?   

19.  Do  they  have  clubs  that  are  in  areas  of  my  hobbies  or  interests? 

20.  What  student  publications  do  they  have?   


21.    Do  they  have  any  art,  music  or  drama  programs  I  would  like? 


22. 


What  sport  activities  are  available? 
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Names  of  Schools 

Areas 

Enrollment 

Miles  from  home 

Miles  from  good  shopping 

Climate 

Ratio  of  men  to  women 

Ratio  of  teachers  to  students 

Average  class  size 

%  of  grads  that  get  jobs 

Placement  officer 

Vocational  counselling 

Length  of  program 

Required  courses 

Library  hours 

Attractive  dorms 

Roommates 

Live  off  campus 

Meals  per  week 

Clubs 

Student  ublications 

Art  programs 

Sports 

Intramurals 

Campus  jobs 

Community  jobs 

Financial  aid 

Tuition 

Living  expense 
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Financial  Fitness 

You  should  know  if  you  can  afford  a  lifestyle  change  before  making  any  changes.  The 
cost  of  minor  life  changes  is  easier  to  determine  than  major  ones.  People  who  have  made 
similar  changes  can  help  you  determine  the  cost  of  a  change.  It  is  important  to  find  lifestyle 
costs  because  your  means  must  equal  your  style. 

Some  young  people  want  to  have  the  same  comforts  and  way  of  life  their  parents  have. 
This  is  not  a  bad  goal,  but  it  can  cause  problems.  Your  parents  probably  spent  over  fifteen 
years  building  up  to  their  current  level.  It  is  not  reasonable  for  you  to  expect  to  match  that 
in  a  few  months.  The  costs  of  starting  a  new  home  are  high  and  the  pay  cheque  never  seems 
to  go  far  enough. 

A  way  to  find  the  price  of  moving  out  on  your  own  is  to: 

1.  Look  at  how  people  you  know  very  well  live. 

2.  Decide  how  much  above  or  below  that  level  you  want  to  live. 

3.  Find  out  how  much  it  will  cost  to  live  like  that. 


To  find  your  monthly  living  expenses: 

1.  Add  all  your  regular  monthly  expenses.  A  few  regular  monthly  expenses  are: 

—  food, 

—  housing, 

—  utilities, 

—  transportation, 

—  payments, 

—  entertainment,  and 

—  personal  expenses. 

2.  Add  your  yearly  expenses  up  and  divide  them  by  12.  Place  that  amount  in  the  bank 
each  month,  so  there  is  money  to  meet  the  expenses.  A  few  yearly  expenses  are: 

—  insurance, 

—  Christmas  gifts, 

—  vacation  expenses, 

—  licenses, 

—  taxes,  and 

—  planned  major  cash  purchases. 

3.  Total  the  expenses  you  will  need  monthly  from  both  categories. 

4.  Compare  your  monthly  needs  with  your  expected  take-home  pay. 


5.    Lower  your  wants  if  necessary. 
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Changing  Family  Ties 

A  lifestyle  change  affects  your  relations  with  family  and  friends.  Changes  weaken  and 
break  ties  with  family  and  friends.  At  the  same  time  old  ties  are  broken,  new  ones  are  formed. 

Most  of  us  have  problems  making  and  breaking  relationships.  Making  and  breaking  rela- 
tionships is  not  easy  for  us.  Alder  says  we  do  not  understand  how  to  break  relationships 
and  the  process  is  clouded  by  pain.  Shyness  makes  it  hard  to  make  new  friends.  Shyness 
is  when  you  avoid  talking  to  others  or  going  places  where  you  might  have  to  talk  to  others. 
Eighty  percent  of  us  have  suffered  from  shyness  and  40%  currently  suffer  from  shyness  (Zim- 
barde,  in  France  and  Turner).  It  is  normal  to  feel  shy.  You  are  one  of  the  vast  majority  if 
you  have  felt  shy  at  times. 

A  few  rules  for  making  friends  are  (from  Landis  and  Landis): 

1.  Be  on  time. 

2.  Try  not  to  borrow  things. 

3.  Keep  your  word. 

4.  Be  cheerful. 

5.  Give  honest  compliments. 

6.  Be  a  good  sport. 

7.  Be  considerate. 
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SELF-DEVELOPMENT  EXERCISES 


EXERCISE  1:   Short  Answers 

Assume  that  you  are  planning  to  take  more  schooling  after  high  school.  Using  the  evaluation 
form  on  pages  19  and  20  in  this  lesson,  answer  the  following: 

1.    Which  one  criterium  is  most  important  to  you?  Why? 


2.    List  three  other  criteria  you  feel  are  important  to  you. 


3.    Is  there  one  criterium  that  would  not  be  important  to  you?  Explain  your  answer  —  Why 
-  Why  not? 


EXERCISE  2:   Time  Management 

I.  A  time  pie  follows.  Divide  the  pie  into  pieces  that  represent  the  portion  of  time  you 
usually  spend  per  day  doing  the  following. 


(a) 

sleeping 

(f) 

with  friends 

(b) 

at  school 

(g) 

working 

(c) 

doing  homework 

(h) 

hobbies 

(d) 

alone 

(i) 

other 

(e) 

with  family  (Include  eating  when 
you  are  with  your  family.) 

Be  sure  to  label  each  part. 
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2. 


(a) 
(b) 
(c) 


Would  you  like  to  change  the  size  of  any  of  the  pieces? 

How  would  you  like  to  change  them? 

Why? 
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EXERCISE  3:   Personal  Characterizations 


What  animal  best  represents  your  major  value?  Example:  A  bear,  because  I  like  to  relax 
and  hibernate  all  winter.  Tell  how  your  choice  represents  your  major  values. 


2.  According  to  World  Book  Encyclopedia,  early  Coats  of  Arms  were  designed  to  repre- 
sent personal  qualities  or  experiences.  In  each  section  of  the  Coat  of  Arms  on  page 
28,  write  or  draw  what  represents  you  in  each  of  the  areas  from  the  list  below. 

The  numbers  in  the  list  below  must  correspond  with  the  numbers  on  the  Coat  of 
Arms.  Please  label  your  drawings. 

1.  Your  greatest  achievement. 

2.  What  you  want  to  be  your  greatest  achievement. 

3.  Your  greatest  failure. 

4.  Three  things  you  do  well  and  enjoy  doing. 

5.  Three  of  your  personality  traits. 

6.  A  career  you  would  like  to  go  into. 

7.  Your  philosophy  of  life. 


Managing  a  Lifestyle 


-  28  - 


Lesson  2 


#7 


Lesson  2 


-  29  - 


Managing  a  Lifestyle 


3.  If  you  were  to  die  in  a  week's  time,  what  phrase  or  words  would  you  like  engraved 
on  your  tombstone?  Try  to  choose  words  or  a  phrase  that  tell  how  you  would  like  to 
be  remembered. 


SELF-STUDY  EXERCISES 

EXERCISE  1:   Short  Answers 

1.    Describe  stages  of  grief  (page  10). 


2.    Describe  a  few  ways  one  can  cope  with  depression  (pages  8-9). 
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3.    Give  the  major  places  we  get  our  values  from,  (page  2) 


4.    Define  shyness,  (page  22) 
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EXERCISE  2:  Matching 


Decide  which  phrase  in  List  B  best  describes  the  word  in  List  A.  Place  the  appropriate  letter 
of  the  description  in  the  space  to  the  left  of  each  term  in  List  A. 


LIST  A 


LIST  B 


1.   Inferiority  feelings  (page  4)        (a)  everything  you  do 


2.    Value  system  (page  1) 


(b)  new  experiences 


3.    Lifestyle  (page  1) 


(c)  the  way  we  feel  when  we  do  something 
against  our  value  system 


4.   Stress  (pages  7-8) 


(d)  feeling  hopeless 


5.   Grief  (page  10) 


(e)  loss  of  a  valued  thing  or  belief 


6.    Guilt  (page  7) 


(f)  standards  used  to  evaluate  decisions 


7.   Depression  (page  8) 


(g)  reaction  to  demands  of  life 


(h)  feelings  others  are  better  than  you 


(i)  why  you  want  to  work 


Complete  Exercise  2  in  your  Assignment  Booklet  for  Module  A:  Managing  a  Lifestyle 
now. 


END  OF  LESSON  2 
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CHANGING  A  LIFESTYLE 


In  this  lesson  we  will  look  at  the  changes  made  as  one  goes  through  the  traditional  family 
life  cycle.  Other  major  lifestyle  changes  will  be  covered. 


FAMILY  LIFE  CYCLE  CHANGES 

The  family  life  cycle  is  the  stages  a  family  goes  through  from  marriage  to  retirement 
and  widowhood.  The  changes  a  tradtional  family  goes  through  can  be  divided  into  these  stages: 

1.  Early  marriage  —  no  children 

2.  Young  children  —  up  to  6  years 

3.  School-age  children  -  6  to  12  years 

4.  Teenage  children  —  13  to  19  years 

5.  Children  leave  home 

6.  Retirement 

7.  Alone  years 

Not  all  people  pass  through  all  family  cycle  steps.  People  can  enter  or  exit  the  cycle 
at  different  states.  Some  people  skip  steps  of  the  cycle. 


Early  Marriage 

Early  marriage  is  a  time  when  the  couple  does  the  following: 

1.  adjust  to  each  other, 

2.  form  daily  routines,  and 

3.  buy  needed  furnishings. 

Early  marriage  can  have  heavy  financial  demands.  Many  couples  start  with  little  and 
must  buy  everything.  Starting  a  household  and  saving  for  expenses,  like  children,  a  car  or 
home  strains  the  budget.  If  both  members  work,  the  financial  strain  is  reduced.  It  is  best 
to  keep  early  expenses  low,  so  future  ones  can  be  met  more  easily. 

Demands  on  time  and  energy  are  low  in  early  marriage.  The  physical  and  emotional 
needs  of  children  are  not  present. 


Young  Children  -  Up  to  6  Years 

Young  children  are  a  drain  on  money.  Extra  expenses  are  needed  for: 

—  more  living  space, 

—  food  and  clothing, 

—  baby  supplies, 

—  medical  supplies,  and 

—  toys. 
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The  need  for  money  seems  more  severe  if  the  family  drops  to  one  income.  It  is  very 
hard  to  save  money  at  this  stage. 

It  takes  a  lot  of  time  and  energy  to  meed  young  children's  needs.  Babies  have  taxing 
needs.  The  responsibilities  of  children  are  hard,  if  both  parents  work. 


School-Age  Children  -  6  to  12  Years 

When  children  start  school  parental  duties  are  reduced.  The  school  has  the  child  several 
hours  a  day.  This  frees  time  for  parents.  Attending  school  functions  increases  a  parent's  load 
some. 

As  the  children  grow  older,  they  grow  more  expensive.  Going  to  school  adds  expenses  like: 

—  school  supplies, 

—  school  lunches, 

—  clothes,  and 

—  transportation. 


Teenage  Children  -  13  to  19  Year 

Teenagers  feel  a  need  to  be  like  their  friends.  This  can  cause  costly  tastes  in  clothes 
to  develop.  Status  symbols  are  important  to  both  teenagers  and  adults.  Because  teenagers 
are  growing  rapidly,  they  eat  more  food. 

During  the  teen  years  parents  must  adjust  to  their  children's  changes.  Teenagers  are  able 
to  accept  more  responsibility.  They  want  extra  responsibility.  Parents  can  still  think  of  teenagers 
as  they  were  a  few  years  before.  This  makes  it  hard  for  parents  to  give  wanted  power  and 
freedom.  Parents  must  accept  that  the  home  is  becoming  less  important  than  the  world  to 
their  teenagers. 


Children  Leave  Home 

Costs  can  drop  sharply  when  children  leave  home.  If  they  go  to  school  after  high  school, 
this  time  can  be  costly.  College  and  university  students  could  need  help  with  tuition,  living 
expenses  and  transportation.  The  1986  estimated  cost  for  a  student  attending  college,  while 
living  at  home  was  $285.00  a  month.  A  student  living  away  from  home  needed  $575.00  monthly 
{It's  About  Time  ...To  Start  Thinking  About  Your  Future).  Graduation  gifts  and  family  wed- 
dings are  an  extra  burden. 

Time  and  energy  demands  decrease  a  lot  after  the  last  child  leaves  home.  Extra  time 
makes  hobbies  and  interests  more  important.  People  who  have  not  started  leisure  interests 
when  young  find  the  adjustments  more  difficult. 

When  children  are  married  and  have  finished  school,  financial  needs  drop.  This  lets  parents 
save  for  retirement.  Some  families  can  make  extra  payments  on  their  home. 
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Retirement 

During  retirement  physical  energy  decreases.  This  makes  normal  activities  more  dif- 
ficult. The  extra  effort  needed  can  make  up  for  less  duties.  Those  increasing  their  duties 
could  find  the  pace  hectic. 

Loss  of  health  and  ability  makes  one  feel  helpless.  It  is  uncomfortable  to  rely  on  others' 
help  for  simple  things.  Being  helpless  is  degrading  and  depressing.  Waiting  for  people  to 
do  things  for  you  is  frustrating.  The  care  older  people  can  need  strains  family  relations.  Ten 
percent  of  the  elderly,  living  with  relatives,  are  thought  to  be  abused.  Elderly  abuse  is  called 
granny-slamming. 

During  retirement  most  expenses  are  low.  High  retirement  expenses  are: 

—  medical  expenses, 

—  personal  services,  and 

—  housing. 

Retirement  leaves  a  block  of  empty  time.  Some  people  fill  their  time  easily,  while  others 
are  bored.  Those  who  adapte  the  best  tend  to: 

—  have  things  they  look  forward  to  doing  daily, 

—  do  things  that  mean  a  lot  to  them, 

—  have  developed  interests  before  retiring  they  can  continue,  and 

—  have  interests  that  let  them  make  friends. 

It  is  best  to  start  some  activities  that  differ  from  your  mate's.  That  makes  it  easier 
to  adjust  to  your  mate's  death.  You  have  some  things  you  can  do  that  do  not  bring  painful 
memories. 

Socially,  retirement  can  mean  a  break  in  relations.  You  are  cut  off  from  those  you  worked 
with.  You  must  go  out  of  your  way  to  keep  old  friendships.  Death  removes  old  friends.  One 
can  feel  alone.  Our  society  does  not  value  or  remember  the  old.  This  means  seniors  must 
go  out  of  their  way  to  make  friends. 


Alone  Years 

Women  live  about  eight  years  longer  than  men  on  the  average.  This  means  women  are 
more  aopt  to  live  alone.  The  difference  gives  many  women  a  long  lonely  period  before  death. 

Seniors  not  knowing  the  following  have  problems  living  alone: 

—  homemaking  skills,  like  cooking  and  sewing, 

—  personal  management, 

—  money  management, 

—  basic  home  and  car  maintenance  needs  or  skills, 

—  how  to  invest  money  (This  is  important  when  one  collects  on  a  life  insurance  policy.), 
and  home  handiman  skills. 

Many  of  us  are  not  skilled  and  informed  in  all  these  areas.  Being  alone  forces  more  duties 
on  us.  Learning  skills  in  all  these  areas  can  help  one  adjust  to  living  alone. 
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LIFESTYLE  CHANGES  IN  MARRIAGE  AND  THE  FAMILY 

Two-Career  and  Two-Job  Marriages 

Two-career  and  two-job  marriages  are  becoming  more  common.  People  have  two-career 
or  two-job  marriages  because: 

1.  they  want  or  need  more  money,  and/or 

2.  they  like  the  challenge  of  working. 

Leslie  and  Leslie  point  out  the  difference  between  two-career  and  two-job  marriages. 
In  a  two~career  marriage,  the  partners  have  careers  they  are  equally  dedicated  to.  They 
may  decide  not  to  have  children,  so  they  can  pursue  their  careers  easily.  If  they  have  children, 
they  both  stay  in  the  work  force.  In  two-job  marriages  they  both  work,  except  when  the  children 
are  young.  The  partners  may  continue  working,  if  more  money  is  needed.  The  difference 
is  how  important  work  is  in  their  lives.  People  in  two-career  marriages  rate  work  as  being 
very  important.  People  in  two-job  marriages  do  not  value  work  enough  to  make  it  the  major 
force  in  their  lives. 

Two-career  or  two-job  marriages  make  the  following  harder: 

1.  deciding  where  to  live, 

2.  dividing  home  duties,  and 

3.  raising  children. 

Deciding  Where  to  Live 

The  man  traditionally  decided  where  the  family  lived.  The  family  lived  where  the  man 
could  get  the  best  job.  In  two-career  or  two-job  marriages  the  traditional  method  might  not 
be  the  best.  If  one  partner  is  not  going  to  work  for  a  few  years,  the  other's  job  could  be 
more  important. 

In  two-career  families  the  decision  could  depend  on: 

1 .  Who  makes  or  might  make  the  most  money.  They  would  live  where  the  one  who  can 
make  the  most  money  finds  a  job. 

2.  The  demand  for  each  career.  If  only  one  career  is  in  demand  and  the  other  is  not,  they 
might  move  where  the  job  in  less  demand  is.  That  would  make  it  easier  for  both  to  work. 

3.  Who  values  work  the  most.  The  family  could  live  where  the  person  who  was  most  devoted 
to  work  could  find  a  job. 

4.  Who  found  a  job  first.  They  would  live  where  the  first  job  was  found,  no  matter  who 
got  the  job.  They  might  live  where  the  one  who  was  working  when  they  got  married  lived. 

This  problem  is  likely  to  come  up  again  if: 

1.  one  of  them  must  move  to  keep  one's  job,  or 

2.  one  needs  to  move  to  get  a  promotion. 


Managing  a  Lifestyle 


-  5  - 


Lesson  3 


Relocating  after  marriage  is  bound  to  be  a  harder  problem  than  deciding  where 
to  live  when  first  married.  The  partner  that  has  to  sacrifice  his  job  could  resent  the  move. 
The  same  things  need  thought  when  a  couple  relocates  as  when  they  first  decide  where  to 
live.  Moves  could  be  taken  by  turns.  One  move  would  be  made  for  the  man,  the  next  for 
the  woman.  This  would  mean  both  careers  would  be  hurt  a  little. 


Dividing  Home  Duties 

People  need  time  to  rest  and  relax.  Household  chores  eat  up  relaxation  time.  Doing 
household  work  after  a  hard  day  at  work  increases  pressure.  If  the  man  wants  a  traditional 
role,  most  home  duties  are  forced  on  his  wife.  A  partner  could  resent  having  to  do  most 
of  the  housework. 

Relations  could  be  helped  by  sharing  the  duties. 

The  most  hectic  times  are  before  work  and  at  supper.  Young  children  make  bedtime 
busy.  Children  can  help  with  housework.  People  can  be  hired  to  do  housework.  This  would 
not  be  good  on  tight  budgets.  Finding  people  to  do  housework  can  be  hard. 


Raising  Children 

Children  are  a  drain  on  time  and  energy.  Parents  might  need  help  from  daycare,  babysitters 
or  friends.  The  problems  of  raising  children  in  a  two-career  or  two-job  marriage  are  like 
those  single  parents  face.  Sickness,  business  trips  or  entertaining  can  be  difficult  for  two- 
income  families. 


Leisure  Time 

Planning  vacations  and  leisure  activities  is  hard  for  two-income  families.  The  busy  season 
in  one  job  might  conflict  with  that  of  the  other  job.  One  partner  might  be  able  to  go  on  vaca- 
tion only  during  the  busy  season  for  the  other.  Vacation  plans  might  have  to  be  decided  by 
who  has  the  job  of  greatest  value.  Time  for  hobbies  and  social  events  is  lower  in  two-job 
families.  This  can  result  in: 

1.  the  family  being  lonely  and  isolated, 

2.  it  being  harder  to  get  breaks  for  relaxing,  and 

3.  ties  with  grandparents  being  weak. 


Divorce 

Divorce  is  common.  Many  taking  this  course  will  have  a  family  breakdown.  Divorce 
is  a  major  lifestyle  change.  Daily  routines,  social  life  and  finances  are  changed  by  divorce. 
Relatives,  grandparents,  friends  and  employers  are  affected  by  divorce. 
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Some  things  warn  a  marriage  could  be  in  trouble.  Feelings  like: 


—  loneliness,  —  uneasiness, 

—  depression,  —  dissatisfaction,  and 

—  boredom,  —  feeling  life  is  meaningless 


can  go  hand-in-hand  with  marriage  unhappiness  (Leslie  and  Leslie).  A  few  signs  that  a 
marriage  could  be  in  trouble  are  (from  Health  Management:  Promotion  and  Self-Care): 

1.  not  being  honest  with  yourself  or  others, 

2.  never  getting  around  to  talking  about  problems  that  bother  you, 

3.  repeatedly  talking  about  problems,  but  finding  no  good  answer, 

4.  blaming  yourself  for  marriage  problems, 

5.  feeling  less  dedicated  to  the  marriage, 

6.  trying  to  solve  problems  alone, 

7.  finding  faults  in  your  mate  (This  is  a  sign  of  problems  even  if  the  faults  are  never  stated.), 

8.  not  caring  what  happens, 

9.  feeling  life  giving  up,  and 

10.  talking  to  friends  about  private  problems. 

Karen  Marten  gives  the  following  stages  of  divorce: 

1.  Preseparation  Turmoil.  In  this  stage  people  feel  fear,  tension  and  uncertainty.  They 
are  not  sure  what  should  be  done.  They  feel  guilty  that  they  want  to  break  up  to  get 
away  from  the  pain. 

2.  Separation.  In  this  step  the  family  feels  shock.  They  cannot  accept  accept  nor  believe 
what  has  happened.  People  deny  they  are  separated.  The  children  are  scared.  Parents 
feel  unable  to  be  parents. 

3.  Pain.  During  this  stage  the  pain  of  separation  hits  home.  You  can  feel; 


4.  Ups  and  Downs.  There  are  good  and  bad  days.  In  the  legal  battle,  the  kids  might  be 
weapons.  Discipline  is  not  consistent  at  home. 

5.  Young  Parents.  Some  families  go  through  a  stage  where  the  children  might  take  on 
some  of  the  roles  of  parents.  The  child  would  do  mature  things.  At  the  same  time  the 
parent  might  act  like  a  teen. 


—  anger, 

—  sadness, 

—  happiness. 


—  relief, 

—  guilt,  and 

—  uncertainty. 
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6.  Adult  Parent.  In  this  stage  parent-children  relations  become  more  stable.  Family  members 
feel  better  about  themselves.  They  start  getting  along  better. 

7.  Acceptance.  The  new  lifestyle  has  been  accepted.  The  family  is  feeling  okay  about 
themselves. 


Divorce  Problems 

Divorce  shatters  life  patterns  and  emotions.  Small  things  are  changed  by  divorce.  Every 
part  of  your  routine  is  broken.  New  routines  must  be  made.  The  couple  does  not  suffer 
alone.  Children,  relatives,  friends  and  grandparents  have  their  lifestyles  changed. 

Divorce  is  painful.  Some  people  feel  that  divorce  is  the  ultimate  rejection.  A  divorce 
can  almost  seem  to  say,  "Those  who  know  you  best  have  rejected  you."  Feelings  of  failure 
and  bitterness  go  with  marriage  breakdown.  Many  feel  guilt  and  wonder  what  they  did  wrong. 
Where  one  partner  wanted  to  stay  married,  hatred  can  exist  for  the  other  partner.  Rejection, 
guilt  and  failure  cause  people  to  feel  badly  about  themselves.  These  feelings  lead  to  a  poor 
self-picture. 

After  the  divorce,  feelings  of  loneliness  and  isolation  are  common.  Not  only  has  a  family 
been  lost,  friends  are  also  lost.  Married  friends  can  be  scared  to  talk  to  you  for  fear  it  might 
show  they  are  on  your  side.  New  friendships  have  to  be  made.  Because  burdens  must  be 
borne  alone,  there  might  not  be  time  to  make  new  friends.  Those  who  feel  sex  is  only  good 
inside  marriage  have  problems  adjusting  to  life  without  sex.  Some  people  feel  divorce  is  wrong. 
They  might  not  want  to  be  with  people  who  have  divorced. 

Children  suffer  from  family  breakdown.  They  can  blame  themselves  for  the  divorce. 
Children  are  sensitive.  They  feel  the  pain  of  bad  relations  before  parents  think  the  kids  know. 
Children  feel  torn  by  their  love  for  both  parents.  Daily  routines  are  broken,  taking  stability 
out  of  the  home.  This  makes  children  feel  insecure. 

Sometimes  grandparents  are  separated  from  the  children.  Only  one  set  of  grandparents 
might  be  able  to  see  them.  The  grandparents  on  the  side  without  custody  might  not  be  able 
to  visit.  Grandparents  can  be  victims  of  other  people's  problems.  Grandparents  are  starting 
to  press  for  their  right  to  visit. 


Dealing  with  Divorce 

Divorced  people  should  not  be  alone  very  much.  If  you  are  uneasy  about  going  alone 
to  parties,  hold  a  singles'  party.  A  partner  is  not  a  must  to  go  places.  Go  alone  if  you  need 
to,  but  go!  Keep  old  friends.  That  helps  prevent  loneliness. 

You  are  not  alone.  Many  families  break  up.  Family  breakdown  does  not  mean  you  are 
failure.  You  are  human  if  you  make  mistakes.  Do  not  blame  yourself  for  being  human.  Why 
feel  guilty  about  being  human?  Be  willing  to  ask  for  help.  There  are  groups  for  singles  and 
single  parents.  One  in  four  people  is  lonely  at  any  time.  Reach  out  to  others.  They  might 
be  lonely  too. 
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After  divorce  it  is  good  to  rank  your  wants  or  values.  You  need  to  decide  what  things 
are  important  and  how  important  they  are.  This  will  help  you  adjust  to  your  new  lifestyle. 
Wants  must  be  rated  because  there  is  less  money.  The  same  lifestyle  cannot  be  kept  when 
two  households  are  maintained.  Two  sets  of  rent,  cars,  utilities  and  insurance  must  exist. 
This  makes  living  costly.  Any  extra  income  might  not  make  up  the  difference.  The  partner 
with  children  has  a  larger  burden.  Support  money  might  be  regular. 

The  list  below  gives  a  few  suggestions  on  how  to  help  children  with  family  breakdown 
(Compiled  and  adapted  from:  When  the  Family  Breaks  Up:  Helping  a  Child  Cope  with  Separa- 
tion or  Divorce,  Canadian  Mental  Health  Association;  and  Do 's  and  Don 't  's  About  Divorce, 
The  Family  Court  Conciliation  Service). 

1 .  Tell  them.  Talk  to  your  children  about  the  divorce.  Explain  the  divorce  is  not  their  fault. 
Let  them  know  they  are  still  loved  by  both  parents.  Do  not  hide  the  problem.  The 
kids  will  know  something  is  wrong.  They  will  be  scared  if  they  do  not  know  what  is 
wrong. 

2.  Do  not  use  them.  Do  not  tell  bad  things  about  the  other  parent.  The  children  do  not 
want  to  be  dragged  into  your  problem.  Children  are  torn  if  they  must  choose  between 
two  people  they  love.  Try  not  to  get  the  inside  story  on  your  "ex"  from  the  kids. 

3.  Encourage  the  children  to  talk  about  their  feelings.  Answer  their  questions. 

4.  Spend  time  with  them.  The  children  need  to  see  their  parents  regularly.  Do  not  try  to 
buy  their  love.  They  want  you  more  than  your  gifts.  Giving  lots  of  gifts  makes  it  hard 
for  the  other  parent. 

5.  Raise  the  kids  together.  You  are  not  living  together,  but  you  need  to  work  together 
for  the  children. 

6.  Do  not  involve  the  children  in  your  dating.  Children  need  to  accept  their  new  lifestyle 
before  they  must  accept  new  people. 

7.  Think  and  talk  about  good  things  in  your  marriage.  This  will  help  you  and  the  children 
overcome  bitterness. 
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Single  Parents 


In  most  cases  women  get  the  children.  This  is  starting  to  change.  Men  are  voicing  demands  for 
custody.  It  is  now  more  common  for  men  to  get  the  children.  Joint  and  divided  custody  are  becoming 
more  common  too.  Joint  custody  is  where  both  parents  share  in  making  decisions  about  the  children. 
The  children  often  live  with  one  parent.  In  some  cases  they  spend  half  of  the  week  with  each  parent. 
Divided  custody  is  where  each  parent  has  the  kids  part  of  the  year. 

Single  parents  have  a  lot  of  stress.  The  demands  of  work,  money  and  family  are  as  high  as  before. 
One  person  must  bear  these  burdens.  There  might  not  be  anybody  to  share  problems  with. 

Money  is  one  of  the  worst  problems  facing  single  parents.  About  50%  of  one-parent  families 
live  under  the  poverty  line.  Female  single  parents  suffer  the  most.  Women  still  do  not  have  incomes 
as  high  as  men.  Forty-six  percent  of  female  single  parents  live  below  the  poverty  line.  Struggling 
to  make  ends  meet  is  stressful.  It  is  hard  to  lower  your  your  wants  so  they  match  your  income.  Yester- 
day's necessities  are  today's  luxuries.  Poor  parents  feel  guilty  because  they  cannot  give  their  children 
what  other  children  get. 

Some  single  parents  cannot  work.  They  might  lack  skills  or  education  to  get  work.  Good  care 
for  young  children  is  not  always  available. 

Single,  working  parents  face  a  number  of  problems.  Good  child  care  is  hard  to  find.  Sick  children 
are  a  worry.  A  parent  might  have  to  take  time  off  work  to  care  for  a  sick  child.  It  is  easier  if  the 
children  in  school.  Summer  vacation  is  a  problem  for  those  with  school-aged  children.  Some  working 
parents  leave  their  kids  alone  at  home.  This  option  is  a  little  cheaper.  Children  who  spend  long  periods 
alone  are  called  latchkey  children. 

Latchkeying  trades  quality  for  cost.  Latchkey  children  can  feel  lonely,  scared  and  bored.  This 
could  contribute  to: 

1.  doing  poorly  in  school, 

2.  being  abused  by  older  brothers  and  sisters, 

3.  having  accidents, 

4.  getting  involved  in  drug  abuse,  and 

5.  becoming  involved  in  juvenile  deliquency. 
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Children  need  to  see  adults  of  both  sexes.  Children  learn  how  their  sex  acts  by  watching 
adults  of  the  same  sex.  Usually  parents  are  the  model.  In  one-parent  families  one  model  is 
missing.  This  makes  it  harder  for  children  to: 

1.  learn  how  their  sex  acts, 

2.  learn  how  to  relate  with  the  other  sex,  and 
3  .  learn  how  the  other  sex  acts. 

If  the  other  parent  does  not  visit  the  children  often,  neighbors  or  friends  could  provide  this  role. 

Discipline  is  a  problem  to  some  single  parents.  One  authority  figure  is  gone.  The  children 
are  tempted  to  test  the  limits  more.  This  can  be  worse  with  teenage  children.  Different  discipline 
from  babysitters  can  make  children  test  limits.  Children's  demands  can  be  crushing  after 
working  all  day.  The  temptation  to  cave  in  should  be  fought.  Be  firm.  Make  reasonable  limits. 
Stick  to  them. 

Household  duties  are  heavy  on  top  of  work.  Those  not  used  to  household  work  must 
learn  the  skills.  Children  can  help  with  chores.  They  can  be  taughts  to  cook  and  sew.  Children 
can  share  cleaning  duties.  This  approach  teaches: 

—  needed  skills, 

—  work  attitudes,  and 

—  responsibility. 

Some  single  parents  hire  help.  This  is  a  costly  option.  It  can  be  hard  to  find  people  who 
will  do  housework. 

The  duties  of  parenting  alone  make  it  hard  to  make  and  keep  friends.  You  can  be  too 
busy  to  see  people.  It  is  worse  for  former  homemakers.  Former  homemakers  might  not  be 
used  to  social  activity.  Loneliness  and  isolation  result.  Those  on  tight  budgets  have  little  money 
for  sitters  and  entertaining.  Community  and  church  groups  offer  cheap  social  activities. 
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Dropout  fathers  may 
leave  scars  behind 


What  happens  to  the  vast  majority  of  divorced  and 
separated  fathers  who  don't  seek  custody? 

And  what  effect  does  that  have  on  their  children? 

Answers  to  these  questions  are  starting  to  appear 
in  several  science  journals. 

"There's  still  a  high  percentage  of  fathers  who 
simply  drop  out,"  said  Karen  Janzen,  family  services 
coordinator  with  the  Family  Service  Association  of 
Edmonton. 

"That  is  the  hardest  for  a  child  -  a  disappearance. 
No  matter  how  rotten  a  father  is,  a  child  still  needs 
to  see  him  because  he  recognizes  that  he  is  still  part 
of  his  father,  and  if  he  doesn't  know  him  he  won't 
know  part  of  himself." 

A  frequent  pattern  is  that  the  divorced  father  will 
slowly  reduce  his  visitations,  then  simply  send  a 
Christmas  gift  or  birthday  gift. 

Many  find  visitations  less  and  less  enjoyable,  and 
use  them  for  consumer  activities  rather  than  truly 
interacting  with  their  children. 

"Men  do  that  for  a  while,"  said  Ms.  Janzen.  "But 
if  they  really  want  a  satisfying  relationship,  at  some 
point  they'll  stay  at  home  and  just  be  with  them, 
maybe  clean  out  the  garage  or  something." 

A  recent  California  study  of  60  single  families, 
where  the  mother  has  custody,  showed  that  after  a 
year,  42  percent  of  the  fathers  were  still  visiting  once 
a  week  or  more  often. 


After  five  years,  only  27  percent  were  visiting  their 
children  that  often. 

"They  found  that  there  was  a  significant  correla- 
tion between  school  performance  and  behaviour  of 
the  child  and  irrational  and  infrequent  visitations  of 
the  child's  non-custodial  parent,"  Ms.  Janzen  said. 

The  study  also  showed  that  on  average,  it  took  the 
mothers  three  years  following  the  separation  to  resta- 
bilize  their  lives,  while  it  took  the  men  two  years. 

Don  Davies,  a  local  psychologist  who  is  com- 
pleting a  doctoral  thesis  on  the  children  of  divorce, 
and  conducts  parenting  classes,  stressed  that  help  is 
available  from  professionals  for  people  undergoing 
the  trauma  of  separation  from  their  spouses  and 
children. 

"People  need  to  know  there  is  information."  he 
said.  He  said  children  could  come  through  divorce 
without  adverse  effects  if  both  parents  are  able  to 
convey  messages  that  they  haven't  stopped  loving 
the  child  or  the  spouse. 


by  Gail  Helgason 
The  Edmonton  Jouranl 
April  12,  1980 
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Excerpts  from: 

A  Kramer  vs.  Kramer 
world  of  frustration 


"Many  of  the  men  who  have  custody  of  their  children 
really  haven't  felt  any  choice  between  taking  full-time  care 
of  themselves  and  having  the  child  go  to  a  social  agency," 
Ms.  Janzen  said.  And  often  fathers  feel  forced  to  take  on 
full-time  responsibility  of  children  at  the  same  time  they 
are  emotionally  adjusting  to  separation  from  their  wives. 

"Then  it's  a  real  adjustment,"  she  said.  "He  might  go 
through  a  lot  of  crises  in  which  he  needs  support;  things 
like  doing  the  laundry.  Where  is  Johnny's  dentist?  What 
do  you  do  when  he's  sick?" 

"If  the  man  has  a  strong  sense  of  self,  he  will  have  an 
easier  adjustment.  But  if  the  man  is  insecure,  he  will  feel 
that  he  is  inadequate  in  the  demands  that  parenting  makes, 
and  feel  threatened  by  that  sense  of  inadequacy." 

Across  town  in  a  prestigious  new  area,  David,  a  42 -year- 
old  executive,  rolls  out  of  bed  at  7:15  a.m.  He  prepares 
porridge  for  himself,  his  two  daughters  and  one  son,  who 
are  ail  under  10,  and  packs  lunches  for  them,  a  job  he 
dislikes.  He  waits  until  they've  caught  the  bus  before  leaving 
for  work  at  8: 10  a.m..  arriving  at  the  office  at  8:30  a.m. 
He's  there  until  4:30  p.m.,  usually  calling  home  to  see  if 
the  children  have  arrived  safely.  On  the  way  home  he  gets 
groceries  and  arrives  about  5:30  p.m.,  when  it's  time  to 
prepare  dinner,  do  some  housework,  relax  and  put  the  kids 
to  bed. 

Where's  mother? 

She  lives  in  an  apartment,  alone,  battling  alcholosim. 
Rush,  rush,  rush. 

That's  the  world  of  many  divorced  and  separated  fathers 
who  have  custody  of  their  children. 

...But  he  has  been  separated  for  eight  months  now  and 
is  becoming  better  able  to  cope  with  the  three  children, 
ages  six,  seven  and  nine,  for  whom  he  has  legal  custody. 

His  wife  is  an  alcoholic.  David  chose  to  separate,  but 
remains  in  the  family  home. 

"I  found  it  extremely  difficult  in  the  first  period  to  handle 
things,"  said  David,  a  tall,  distinguished-looking  man, 
seated  in  his  large  office  with  a  downtown  view.  "I  know 
the  children  found  me  hard  to  live  with." 

The  problems? 

"What  do  you  do  when  the  kids  are  sick?  As  a  wage 
earner,  you  just  don't  take  off  any  time  you  feel  like  it." 

A  couple  of  times  he  has  asked  a  neighbor  to  check  on 
a  sick  child,  or  left  him  alone  at  home  with  instructions 
to  call  if  needed.  "But  that's  not  really  right." 

"Other  times,  I've  stayed  at  home  to  look  after  the 
child." 

Fortunately,  he  is  boss  in  his  office,  and  "no  one  really 
questions  what  I  do." 

Still,  he  feels  his  career  may  be  suffering.  He  should 
travel  more  than  he  does,  but  even  a  day  trip  means  an 
organizational  marathon  to  obtain  babysitters. 

He's  also  beset  with  interference  from  his  wife,  who 
harassed  babysitters  until  they  quit  before  he  obtained  legal 
custody. 


One  of  his  dilemmas  is  that  of  carrying  on  a  life  apart 
from  the  children.  He  is  starting  to  be  able  to  do  this,  and 
said  he  was  aided  by  the  divorce  adjustment  course  offered 
by  Family  Service  which  "helped  put  things  in  perspec- 
tive and  made  me  feel  less  alone." 

Because  of  his  wife's  drinking,  he  was  involved  from 
the  start  with  many  aspects  of  child  care. 

"The  time  is  the  hardest  part.  Because  you're  always 
working  under  time  pressure,  you  don't  even  have  time 
to  look  for  babysitters." 

Household  tasks? 

"I  don't  mind  cooking.  I  often  do  a  roast,  stews  and 
spaghetti  during  the  week.  On  weekends  I  do  roast  chicken. 
We  eat  well." 

A  certain  amount  of  mending  I  did  myself,  until  my  wife 
took  the  sewing  machine,  claiming  it  was  hers." 

On  the  whole,  though,  he  dislikes  housework  and  would 
much  rather  be  working  on  the  car. 

Household  disasters? 

"I  cut  my  daughter's  hair  and  she  was  in  tears  for  an 
hour  and  a  half  because  she  claimed  she  looked  like  a  boy . " 

The  children  help  him  with  chores  if  they've  been  bad, 
but  he  always  feels  the  house  is  more  of  a  mess  than  it 
should  be,  and  finds  himself  emotionally  drained  at  the  end 
of  the  day. 

"I  don't  seem  to  take  enough  time  to  satisfy  their  needs 
in  terms  of  affection,  I  think  I'm  doing  better  at  it." 

The  children  are  involved  in  extracurricular  activities, 
and  are  fed  on  a  regular  basis  in  a  stable  environment. 

"I  think  I'm  doing  a  reasonable  job.  I  know  the  children 
are  benefiting  from  the  fact  that  their  life  is  more  ordered. ' ' 

However,  he  nurses  fears  that  is  wife  could  pursue 
custody  someday  after  controlling  her  drinking  problem. 

At  the  same  time,  he  recognizes  that  the  children  need 
to  see  their  mother,  and  that  they  are  happiest  when  her 
visits  are  regular. 

In  a  rambling  old  house  elsewhere  in  the  city,  Carl  (not 
hs  real  name),  a  full-time  father  for  four  years,  told  how 
taking  care  of  his  two  daughters  has  affected  his  life. 

He  and  his  ex-wife  have  joint  custody  of  the  children, 
ages  8  and  1 1 .  They  stay  with  him  during  the  school  year 
and  visit  their  mother  in  another  city  on  holidays. 

"You  just  do  a  few  different  things.  Like,  you  go  to  the 
Alberta  Ballet  School  Saturday  mornings  instead  of  trap- 
shooting." 

"You  spend  Friday  night  listening  to  ABBA  (a  rock 
group),  which  I  hate.  I  love  to  vacuum  because  I  don't  hear 
it." 

"I  love  'em  24  hours  a  day,  but  sometimes  I  don't  like 
them."  Carl  admits. 

by  Gail  Helgason 
The  Edmonton  Journal 
April  12,  1980 
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Remarriage  and  Combined  Families 
Living  Together 

Some  divorcees  choose  to  life  together.  Sharing  one  household  is  cheaper  than  keeping 
separate  ones.  The  sharing  can  be  with  members  of  the  same  or  opposite  sex.  Some  colleges 
and  universities  have  co-ed  dorms.  People  who  went  through  these  schools  find  it  easier  to 
accept  living  with  the  opposite  sex. 

Sex  is  not  always  a  part  of  the  sharing.  The  sharing  might  be  done  for  only  the  following 
reasons: 

—  saving  money, 

—  dividing  work  duties, 

—  sharing  work  taking  care  of  the  children,  and 

—  giving  a  male  or  female  model  to  the  children. 

To  these  persons  sex  might  not  be  a  factor.  In  other  cases  the  relation  would  be  like  a  common- 
law  marriage. 


Remarriage 

Remarriage  is  a  major  lifestyle  change.  There  are  differing  opinions  as  to  whether  it 
can  be  easier  than  a  first  marriage  to  adjust  to,  because  you  have  gone  through  it  and  know 
more  what  to  expect.  Remarriage  is  common.  Most  divorced  people  get  married  again. 

Remarriages  are  not  always  accepted.  Family  and  friends  can  think  you  got  involved 
too  fast  after  the  divorce  or  death.  People  might  think  you  were  not  sorry  your  mate  died 
if  you  get  married  "too  fast."  They  might  feel  you  are  trying  to  replace  your  partner.  This 
might  not  seem  right  to  them.  Reasons  for  your  getting  married  could  be  questioned.  Your 
family  and  fiends  could  have  problems  adjusting  to  your  new  lifestyle  and  partner.  Children 
have  special  problems  with  remarriages. 

Remarriages  make  problems  in  child  raising.  Children  can  resent  the  marriage.  They 
might  not  accept  the  new  partner.  The  result  can  be  things  like: 

—  "I  don't  have  to  do  what  you  say.  You're  not  my  father." 

—  "You  have  no  right  to  tell  me  what  to  do.  You  aren't  my  mother." 

—  "My  mother  would  let  me  do  it." 

When  you  are  seen  as  an  intruder  it  is  good  to  make  a  warm  relationship  before  correct- 
ing the  step-children  very  much.  Making  friends  with  the  children  is  slow  work.  It  will  take 
time  for  them  to  accept  you.  They  might  not  know  what  to  think  about  you.  You  might  look 
pushy  if  you  try  to  buy  their  love  with  gifts.  A  long  period  before  being  accepted  is  normal. 
It  should  be  expected. 
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Combiined  Families 

How  the  children  get  along  with  their  step-family  is  important  in  the  success  of  combined 
families.  A  combined  marriage  is  a  union  of  two  partners  and  their  children.  Family  rela- 
tions are  complex  in  combined  families.  Four  parents,  eight  grandparents  and  many  in-laws 
may  be  involved. 

Some  possible  problems  of  combined  families  are: 

1.  Different  grandparents.  The  children  have  different  grandparents.  Their  gifts  can  be 
of  different  value.  Somebody  is  bound  to  feel  envy.  This  does  not  make  for  good  fami- 
ly relations.  There  are  twice  as  many  in-laws.  Each  in-law  has  different  ideas  about 
child  raising.  It  can  be  hard  to  please  them. 

2.  Ex-mates.  Former  mates  have  the  right  to  visit.  Differences  can  come  up  over  the  children. 
The  differences  are  worse  if  your  values  differ  from  your  "ex." 

3.  Step-parent /Step-children  relations.  The  new  partners  are  seen  as  intruders.  They  might 
not  be  very  welcome.  Children  do  not  always  obey  people  they  see  as  outsiders.  New 
partners  compete  with  the  children  for  love,  money  and  time.  A  new  partner  can  be 
a  threat  to  inheritance  rights. 

4.  Step-child  relations.  Extra  children  compete  for  time,  money  and  love.  Children  can 
try  all  sorts  of  things  to  get  attention.  They  seek  affection  because  they  want  to  know 
they  are  loved. 

The  need  for  a  united  front  is  greater  in  combined  families.  The  husband  and  wife  should 
have  similar  discipline.  Parents  must  support  each  other.  Parenting  will  be  easier  if  the  children 
know  what  their  "step"  says  is  as  much  law  as  what  their  real  parent  says.  Natural  children 
might  not  listen  to  their  parent  if  step-children  do  not  have  to.  Some  premarriage  talk  should 
center  on: 

—  general  beliefs  about  discipline, 

—  how  to  handle  specific  discipline  problems, 

—  how  children  should  be  raised,  and 

—  the  importance  of  religion  in  the  children's  lives. 

Before  marriage  children  need  to  be  talked  to  about  their  new  brothers  and  sisters.  It 
will  help  them  if  they  understand  that: 

—  they  are  still  loved  and  are  special, 

—  the  new  children  also  need  love  and  attention, 

—  they  will  be  expected  to  go  the  extra  mile  to  make  the  new  children  feel  at  home,  and 

—  there  will  be  no  favorites.  They  will  not  be  treated  better.  The  new  children  will 
get  no  special  favors. 
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Unemployment 


Jobs  are  a  major  part  of  our  lives.  We  use  jobs  to  identify  and  describe  ourselves.  Our 
work  determines  our  lifestyle,  what  others  think  of  us  and  how  we  feel  about  ourselves.  Our 
work  influences  things  like: 


our  dress, 

the  type  of  car  we  drive, 
who  we  associate  with, 
when  we  eat  and  sleep, 
where  we  live, 
the  type  of  home  we  have, 


—  our  hobbies, 

—  how  others  treat  us, 

—  how  good  we  feel  about  ourselves. 

—  our  purpose  for  life,  and 

—  our  income. 


Our  life  pattern  is  woven  around  our  work.  Work  is  powerful  and  important  in  our  lives. 
When  we  lose  our  job,  we  lose  the  most  important  factor  in  our  lifestyle.  Losing  a  job  really 
does  mess  up  our  whole  life.  Changing  or  losing  a  job  is  a  major  life  change.  Unlike  many 
lifestyle  changes,  we  have  little  control  over  being  unemployed. 

When  we  are  out  of  work  we  must  remember  our  problem  is  not  unusual.  Everybody 
looks  for  work  sometime.  Even  top  executives  lose  their  jobs.  If  we  look  around  we  will 
find  many  others  in  the  same  boat. 

Unemployed  people  can  feel  the  following  ways: 

—  uncertain  about  —  the  future 

—  themselves 

—  their  abilities 

—  why  they  were  really  laid  off 

—  anger  toward  —  themselves  for  their  faults 

—  people  who  are  successful 

—  the  system  in  general 

—  their  former  boss 

—  something  is  wrong  with  themselves 

—  frustrated  —  with  their  lack  of  success  finding  a  job 

—  discouraged  like  giving  up 

—  like  there  is  no  use 

—  desperate  —  willing  to  accept  anything 

—  worthless  —  nobody  wants  me 

—  alone  —  like  nobody  cares 

—  like  they  are  the  only  one  with  the  problem 


—  bitterness  toward 


their  old  boss 

old  work  associates 

those  who  will  not  give  them  a  job 


-  They  do  not  care  any  longer 

-  irritated  over  small  things  that  would  not  normally  bother  them 

-  like  ending  their  life 


Managing  a  Lifestyle 


-  16  - 


Lesson  3 


People  who  may  find  job  layoffs  hard  to  adjust  to  are  those  who: 

—  spend  long  hours  at  work, 

—  do  far  more  than  is  required  at  work, 

—  have  few  leisure  interests  and  activities, 

—  do  not  socialize  with  many  people  outside  of  work,  and 

—  get  most  of  their  personal  happiness  at  work. 

Their  emotions  are  tied  up  at  work.  Any  change  making  them  less  happy  with  their  work 
is  hard.  A  layoff  is  tragic  to  such  people. 

The  economy,  computers  and  robots  could  make  joblessness  more  common.  We  cannot 
use  only  our  jobs  to 

—  judge  our  worth, 

—  set  our  identity,  and 

—  make  us  happy. 

We  must  have  leisure  activities  that  are  important  to  us. 

Job  hunting  is  discouraging.  A  lot  of  work  can  be  done  without  success.  Between  95  % 
and  98%  of  all  applications  do  not  result  in  an  interview.  One  interview  is  given  for  every 
245  resumes  received  (U.S.  figures,  Bolles).  Lack  of  success  in  job  hunting  results  in  rejection 
shock.  Rejection  shock  is  how  you  feel  when  you  work  hard  to  get  a  job  and  cannot  find 
work.  People  with  jobs  below  their  ability  suffer  rejection  shock  too.  People  with  jobs  below 
their  ability  share  some  of  the  feelings  of  the  unemployed. 

The  graph  below  shows  how  your  feelings  change  with  time  when  you  have  no  job. 


HOPE 


WORRY 


DISTRESS 


Area  >f  Dissatisfaction 


DISCOURAGEMENT 


LACK  OF  INTEREST 
AND  ACCEPT 
JOBLESSNESS 


Line  A  shows  how  much  you  hope  to  get  a  job  and  the  kind  of  job  you  hope  to  get. 

Line  B  shows  how  much  you  think  you  will  get  a  job  and  the  kind  of  job  you  think 
you  will  get. 

This  graph  shows: 


1.    The  steps  you  go  through  when  you  do  not  have  a  job.  Those  steps  are: 


(a)  hope, 

(b)  worry, 

(c)  distress, 


(d)  discouragement,  and 

(e)  lack  of  interest. 
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2.  When  you  become  discouraged  you  lose  hope  you  will  get  a  job. 

3.  When  you  are  discouraged  you  start  to  hope  for  just  any  job,  instead  of  the  job  you 
wanted  at  first. 

4.  You  start  to  lose  interest  in  finding  and  accept  joblessness  when  you  have  been  out  of 
work  for  a  long  time.  This  is  when  some  people  give  up  and  feel  they  will  never  get  a  job. 
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A  few  ways  to  deal  with  unemployment  are: 

1 .  Share  your  feelings  with  a  friend. 

2.  Think  of  job  hunting  as  a  full-time  job.  Put  as  much  work  in  as  you  would  at  a  job. 
Work  every  day. 

3.  Set  specific  goals  about: 

—  where  you  want  to  work, 

—  who  you  want  to  work  for,  and 

—  the  kind  of  work  you  want  to  do. 

4.  Try  to  meet  your  employment  goals. 

5.  Make  a  daily  schedule  of  what  you  will  do  to  find  a  job.  Stick  to  the  schedule. 

6.  Do  volunteer  work.  It  will  make  you  feel  useful  and  could  help  you  find  a  job  contact. 

7.  Get  exercise. 

8.  Plan  minivacations.  An  afternoon  a  week  is  all  you  need.  Go  see  things  where  you 
live  that  are  not  costly.  An  afternoon  away  from  it  all  can  help  you  through  another  week. 

9.  Learn  a  new  skill  or  take  a  course*  so  you  will  be  able  to  work  in  a  new  area. 

10.  Talk  to  others  who  are  looking  for  work.  Share  ideas  and  experiences  with  them. 

1 1 .  List  all  the  things  you  did  well  in  past  jobs  or  in  school.  Look  for  jobs  where  you  could 
use  those  skills. 


Finding  Jobs 

You  should  use  as  many  ways  as  you  can  to  find  a  job.  A  few  sources  of  jobs  are: 

1 .  Friends  and  family.  Tell  people  you  are  looking  for  work.  They  can  let  you  know  of 
any  jobs  they  hear  about. 

2.  Want  ads  in  newspapers. 

3.  Schools.  Principals,  counsellors  and  college  placement  officers  could  know  of  jobs. 

4.  Businesses  in  your  phone  book. 

5.  Your  local  Canada  Employment  Center. 

6.  Personnel  managers  at  large  companies. 

7.  People  in  your  Chamber  of  Commerce. 
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Private  employment  agencies.  These  are  usually  found  in  the  telephone  directory  of 
larger  cities. 

Sending  out  letters  of  application  to  as  many  possible  employers  as  you  can  find. 

Libraries.  Libraries  can  have  books  that  list  professional  associations  or  major  employers 
in  some  job  areas.  Some  libraries  have  telephone  books  for  different  cities. 

Ask  people  who  are  working.  A  person  in  an  area  where  you  want  to  work  could  know 
of  job  openings  that  have  not  been  advertised.  They  might  also  know  of  jobs  that  will 
be  open  in  the  future.  These  people  could  put  in  a  good  word  for  you. 

Old  bosses. 

Trade  magazines. 
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SELF-STUDY  EXERCISES 
EXERCISE  1:   Fill  in  the  Blanks 

Write  the  word  or  words  in  the  blanks  that  best  complete(s)  the  statement. 

1.  Another  word  for  abuse  of  the  eldery  is   .  (page  3) 

2.  The  young  children  stage  of  the  family  covers  children  up  to  years 

of  age.  (page  1) 

3.  Usually  the  gets  the  children  after  divorce,  (page  9) 

4.  The  term  for  the  way  you  feel  when  you  are  continually  turned  down  for  a  job  is 
  .  (page  16) 

5.  When  two  people  with  children  get  married  it  is  called  a   . 

(page  14) 

6.  If  you  live  away  from  home  while  attending  college,  you  need  about  

a  month  to  cover  expenses,  (page  2) 

7.  The  stages  a  family  goes  through  from  marriage  to  widowhood  are  called  the 
  .  (page  1) 

8.  Feeling    and   

could  be  a  sign  that  your  marriage  is  in  trouble,  (page  6) 

9.  Children  who  must  fend  for  themselves  a  lot  of  the  time  are  known  as 
  .  (page  9) 
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EXERCISE  2:    Short  Answers 

In  a  paragraph  or  two  tell  what  you  would  do  if  you  were  going  through  a  divorce  to  help 
make  the  divorce  easier  on  the  children,  (page  8) 
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SELF-DEVELOPMENT  EXERCISES 

EXERCISE  1:   Case  Studies 

Read  the  situations  below.  Imagine  you  are  in  that  position.  Answer  the  questions  as  if  you 
were  in  that  situation. 

Situation  1:  You  have  just  accepted  a  job  in  Loneliton,  Alberta.  This  is  the  job  you  have  always 
dreamed  of.  You  have  never  been  to  Loneliton  and  do  not  know  anybody  there.  You 
will  now  live  away  from  home,  family  and  friends. 

(a)    How  do  you  feel?  Discuss  the  mixed  emotions  you  might  feel. 


(b)    You  do  not  want  to  lose  your  old  friends.  How  could  you  keep  you  friendships  with 
them  active? 


(c)    How  could  you  make  new  friends? 
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Situation  2:    You  are  65  years  old.  You  have  retired  from  a  job  you  held  for  twenty-five  years.  You 
suddenly  find  yourself  with  lots  of  time  on  your  hands.  You  have  a  very  limited  budget. 


What  things  would  you  do  to  keep  busy  and  enjoy  life?  Please  list  several  things. 


Situation  3:    You  were  out  living  on  your  own.  For  financial  reasons  you  decide  to  move  back  in 
with  your  parents. 


(a)    How  do  you  think  your  friends  and  associates  will  view  this? 


(b)    Do  you  think  your  parents  would  welcome  this  move  or  would  they  find  it  a  burden? 
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(c)    Circle  any  of  the  following  areas  where  you  might  have  disagreements  with  your  parents. 

—  man/woman  relations 

—  home  rules 

—  room  and  board  costs 

—  use  of  parents'  things 

—  telephone  calls 

—  use  of  bathrooms 

—  television  programs 

—  time  you  must  be  home  at  night 

—  household  chores 

—  religion 

—  how  you  spend  your  money 

—  alcohol 

—  others  (please  list) 


Completes  Exercises  3  and  4  in  your  Assignment  Booklet  for  Module  A:  Managing 
a  Lifestyle  now. 


END  OF  LESSON  3 
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ECONOMIC  AND  SOCIAL  FACTORS  OF  LIFESTYLES 

In  this  lesson  we  will  look  at  how  the  following  affect  our  lifestyles: 

1.  other  people's  expectations, 

2.  traditions, 

3.  the  economy, 

4.  personal  income,  and 

5.  where  you  live. 

Some  ways  work  affects  lifestyles  is  covered  in  lessons  two  and  three.  You  might  want 
to  refer  back  to: 

—  Money  and  Job  Fitness  for  Lifestyle  Changes  {Lesson  Two) 

—  Values  and  Jobs  {Lesson  Two) 

—  Unemployment  {Lesson  Three) 


OTHER  PEOPLE'S  EXPECTATIONS 

What  people  think  we  should  do  has  strong  effect  on  our  lives  and  what  we  do.  In  some 
ways  we  all  do  what  others  think  we  should.  People  influence  all  areas  of  our  lives.  Families 
play  a  strong  role  in  shaping  values.  Because  values  determine  lifestyles,  families  help  determine 
lifestyles.  Peers  have  a  smaller  role  in  shaping  lifestyles.  Peers  have  more  power  than  families 
in  areas  such  as: 

—  music, 

—  dress,  and 

—  language. 

When  we  do  as  others  feel  we  should  do,  we  conform.  Fads  show  how  much  we  imitate 
others.  A  fad  is  something  everybody  is  interested  in  for  a  short  time.  One  recent  example 
of  a  fad  is  Cabbage  Patch  Dolls.  Adults  standing  in  line  and  fighting  for  a  doll  seems  strange. 

The  power  of  what  people  expect  is  shown  in  research  on  marijauna  users.  It  was  found 
that  first  time  users  often: 

1.  had  no  reaction. 

2.  had  very  little  reaction. 

3.  felt  unpleasant  and  scarey  things  such  as: 


—  dizziness, 

—  hunger, 

—  faintness, 


-  thirst 


—  tingling,  and 

—  loss  of  ability  to  tell  time  or  distance. 
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It  was  concluded  that  most  people  would  not  continue  using  pot  if  it  were  not  for: 

1.  experienced  users  showing  better  ways  to  get  high,  and 

2.  experienced  users  convincing  beginners  the  effects  are  fun. 

If  we  got  these  effects  from  a  prescription,  we  would  complain  to  our  doctor.  People 
find  marijauna  fun  because: 

1.  everybody  else  things  it  is  fun,  and 

2.  they  are  expected  to  think  it  is  fun. 


Roles 

A  role  is  the  way  people  in  a  position  are  supposed  to  act.  We  can  have  more  than  one 
role.  Most  people  have  many  roles.  We  have  a  role  for  each  of  our  positions.  One  person 
could  have  all  the  following  roles  at  once. 


Role: 

Place: 

To: 

—  a  student 

-  school 

-  teachers,  friends,  others 

—  an  employee 

—  work 

—  boss,  customers 

-  a  friend 

—  your  friends 

-  a  child 

-  home 

-  parents 

-  a  sister 

—  home 

—  brothers,  sisters 

—  president  of  your  class 

-  school 

-  students 

-  church  member 

—  church 

—  members  of  your  church,  the  minister 

—  member  of  an  aerobics  class 

-  fitness  center 

-  instructor,  other  members 

Different  things  are  expected  of  us  for  each  role.  How  would  you  be  expected  to  act 
in  each  of  the  roles  above? 

We  are  supposed  to  act  differently,  depending  on  our  age,  sex  and  job.  Think  how  seniors 
and  teens  act.  Woudl  you  expect  a  70-year-old  to  go  to  rock  concerts  or  have  loud  parties? 
If  a  70-year-old  did  these  things,  he  would  not  be  accepted.  He  would  also  be  made  to  feel 
out-of-place.  Lawyers  are  supposed  to  dress  better,  have  nicer  cars  and  live  in  better  homes 
than  janitors.  What  would  people  think  of  a  doctor  who  wore  old  coveralls  to  work? 

Because  we  have  many  roles,  we  are  supposed  to  act  in  many  ways.  What  we  are 
supposed  to  do  in  one  role  can  keep  us  from  doing  what  we  are  supposed  to  do  in  another. 
Role  conflict  is  when  what  we  are  supposed  to  do  in  one  role  opposes  what  we  are  to  do 
in  another  role.  An  example  of  this  is  when  you  need  to  study  for  a  test  and  have  to  go  to 
work  the  night  before  the  test. 

What  others  expect  changes  our  lives.  Think  how  your  lifestyle  might  be  changed  by: 

—  a  boss  who  wants  you  to  put  in  a  lot  of  overtime, 

—  a  teacher  who  feels  students  should  do  a  lot  of  homework, 

—  a  boy/girlfriend  who  expects  you  to  be  devoted  and  only  date  him/her, 

—  parents  wanting  you  home  by  11  p.m.  weekdays,  and 

—  friends  expecting  you  to  do  a  lot  of  partying. 


Are  there  combinations  that  might  conflict? 
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Age  Roles 


People  think  we  should  act  differently,  depending  on  our  age.  In  our  culture,  people 
are  grouped  by  age.  Age  helps  determine  things  such  as: 


Our  society  expects  teenagers  to  be  in  school,  date,  have  parties,  do  crazy  things  and 
get  in  trouble.  The  law  takes  age  into  account.  A  prank  would  not  be  treated  as  lightly  if 
it  were  played  by  an  older  person,  who  should  know  better. 

People  in  their  thirties  and  forties  are  expected  to  have  families.  Singles  in  this  age  group 
might  hear  comments  about  how  they  should  get  married.  Married  couples  without  children 
feel  some  pressure  to  have  kids  like  everybody  else. 

Senior  citizens  are  often  pictured  in  unrealistic  ways.  A  few  commonly  believed  myths 
about  old  people  are: 

—  old  people  are  senile,  —  old  people  are  lonely, 

—  old  people  cannot  learn  new  things,     —  old  people  have  no  sexual  desire,  and 

—  old  people  are  feeble,  —  old  people  cannot  do  good  work. 

The  greater  the  number  of  people  that  think  we  should  do  something,  the  more  likely 
that  is  to  affect  us.  Age  roles  are  powerful  because  many  people  think  certain  age  groups 
should  do  certain  things.  One  study  found  80%  to  90%  of  those  surveyed  thought  the  best 
age  to  marry  was  18  to  25. 


Occupation  Roles 

It  is  obvious  that  others  affect  our  actions  at  work.  We  are  supposed  to  do  certain  things 
and  act  in  certain  ways  at  work.  We  are  controlled  by  things  such  as: 

—  supervisor's  desire,  —  coworkers,  and 

—  company  policy,  —  customers'  desires. 

—  professional  guidelines, 

It  is  not  as  obvious  that  people  affect  out  actions  at  home.  People  think  we  should  act 
differently  at  home  because  of  our  jobs.  The  way  we  picture  a  job  determines  how  we  feel 
people  in  that  job  should  act.  Politicians  and  athletes  are  expected  to  live  model  lives.  They 
are  not  supposed  to  break  laws  or  do  immoral  things.  We  like  to  think  they  should  be  flawless 
heros  for  children  to  look  up  to.  A  sex  scandal  can  be  enough  to  ruin  the  career  of  a  politi- 
cian. Athletes  have  lost  their  jobs  for  taking  drugs.  Nobody  would  care  if  Joe  Citizen  did  it. 

Some  jobs  require  us  to  act  in  a  correct  manner  even  when  we  are  not  working.  Profes- 
sionals, such  as  doctors  and  lawyers,  can  lose  their  right  to  work  for  breaking  major  laws. 
Ministers  need  to  watch  their  personal  lives.  Police  are  careful  not  to  break  minor  laws.  "What 
would  the  neighbors  think?"  is  important  to  people  in  some  jobs. 


—  if  you  should  be  in  school, 

—  the  school  you  attend, 

—  if  you  can  drink, 

—  if  you  can  vote, 

—  if  you  should  be  married, 


if  you  can  drive, 

if  you  can  work, 

when  you  shoud  retire, 

the  type  of  clothes  you  wear,  and 

the  clubs  you  belong  to. 
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Our  basic  lifestyle  can  be  changed  by  people's  expectations  about  out  job.  Professionals 
and  business  people  can  feel  pressured  into: 

—  driving  nicer  cars,  —  having  nicer  offices,  and 

—  living  in  larger  homes,  —  being  involved  in  community  affairs. 

—  dressing  better, 

They  might  not  want  these  things.  They  may  feel  they  must  have  those  things  to  look  suc- 
cessful. Appearances  mean  a  lot.  Who  wants  to  go  to  a  doctor  who  has  an  office  in  a  run- 
down building?  "He  might  not  be  any  good  if  he  has  an  office  like  that!" 


Sex  Roles 

Traditional  sex  roles  have  not  treated  the  sexes  equally.  Their  fairness  has  been  attacked 
by  feminists.  We  know  the  impact  sex  roles  have  on  women  because  of  the  work  of  feminists. 
Many  roles  are  not  correct.  They  are  based  on  incorrect  pictures  of  people.  Incorrect  roles 
can  hurt  people.  Unfortunately,  a  role  is  not  less  powerful  because  it  is  not  correct. 

Many  jobs  are  held  by  mainly  one  sex.  There  are  few  female  engineers.  Most  secretaries 
and  nurses  are  females.  This  is  the  case  because  boys  and  girls  are  encouraged  to  do  dif- 
ferent work.  Boys  and  girls  are  given  different  toys  to  play  with.  The  toys  make  boys  think 
of  doing  different  work  than  girls.  Traditionally,  men  worked  and  women  stayed  at  home 
with  the  family.  These  expected  roles  resulted  in: 

—  men  getting  more  money  for  the  same  work, 

—  women  being  isolated  at  home, 

—  men  holding  most  management  jobs, 

—  there  being  more  poor  women  than  men,  and 

—  women  not  having  stimulating  work. 

Sex  roles  are  not  as  accepted  as  they  were.  Women  are  moving  out  into  new  areas  of 
work.  We  are  becoming  more  used  to  men  and  women  working  in  all  job  areas.  Sex  roles 
were  powerful  for  a  long  time.  We  will  be  feeling  their  effects  for  many  years  to  come. 


Peers 

Peers  are  our  equals.  They  are  not  just  people  your  age.  Peers  are  people  you  associate 
with  at  work,  clubs  or  hobbies.  The  pressure  your  equals  put  on  you  to  get  you  to  do  something 
is  peer  pressure. 

Peers  affect  you  more  when  you  are  a  teenager.  Equals  are  important  to  teens.  Teens 
spend  twice  as  much  time  with  peers  as  with  their  parents.  There  are  benefits  and  risks  in 
letting  your  peers  affect  your  lifestyle.  Peers  help  us  feel: 

—  safe, 

—  worthwhile,  and 

—  good  about  ourselves. 
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If  we  do  what  our  equals  do,  we  feel  more  secure.  We  should  make  our  decisions  based 
on  our  wants,  needs  and  values.  What  our  peers  do  might  not  best  meet  our  needs.  Major 
decisions  and  areas  of  morality  should  be  personal  decisions.  When  our  values  and  actions 
conflict,  we  can  suffer  (See  Lesson  Two,  "Values  and  Lifestyle"). 

What  your  peers  want  you  to  do  can  oppose  what  others  want  you  to  do.  Your  friends 
might  pressure  you  not  to  make  good  grades.  This  might  conflict  with  what  your  parents 
want.  Your  equals  at  work  might  want  you  to  do  the  bare  minimum.  This  is  the  opposite 
of  what  your  boss  wants.  Following  what  one  side  wants  too  closely  could  cause  a  conflict 
with  the  other  side.  Ryder  suggests  combining  the  different  influences  in  your  life.  Taking 
a  middle  path  can  help  you  get  along  with  both  sides.  You  will  probably  be  happier  if  you 
avoid  extremes. 

Peers  will  be  more  important  to  us  in  the  future.  High  divorce  rates  are  making  families 
less  important  in  determining  lifestyles.  Peers  will  fill  that  gap.  The  influence  of  our  equals 
needs  to  be  balanced  with  other  influences. 


Tradition 

There  are  three  types  of  tradition.  We  have  cultural,  family  and  personal  tradtions.  All 
types  of  traditions  influence  our  lifestyle.  Traditions  are  beliefs  or  ways  of  doing  things  that 
are  passed  on  from  one  generation  to  another.  An  old  practice  or  habit  is  tradition  too.  You 
can  remember  the  types  of  tradition  like  this: 

1.  Cultural  tradition  —  things  held  by  your  society  that  are  passed  down. 

2.  Family  tradition  —  passed  down  in  a  family. 

3.  Personal  tradition  —  habits. 


Making  your  bed  a  certain  way  is  a  personal  tradition.  A  specific  sewing  style  could 
be  a  family  tradition.  Beliefs  about  how  the  world  came  about  could  be  a  cultural  tradition. 
Habits  can  become  family  tradition.  It  is  common  for  family  or  cultural  traditions  to  become 
personal  ones. 

Traditions  are  important.  Humanity  would  not  have  advanced  without  them.  Traditions 
make  us  feel  secure.  They  give  us  familiar  ways  of  doing  things.  We  are  comfortable  with 
what  we  know.  In  a  rapidly  changing  world,  traditions  slow  progress.  Roles  are  a  form  of 
tradition.  What  others  think  we  should  do  is  based  on  tradition.  We  are  creatures  of  tradition 
like  we  are  creatures  of  habit.  Our  society,  which  is  made  up  of  people  we  share  beliefs  and 
an  area  of  land  with,  is  a  major  influence  on  our  lifestyles. 
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ECONOMIC  AND  FINANCIAL  FACTORS  OF  LIFESTYLES 

Our  Economic  System 

The  economic  system  affects  our  lives.  Smart  consumers  know  a  little  about  our  economic 
system.  Knowledge  improves  decision-making. 

The  Canadian  system  is: 

1.  Capitalistic.  People  can  own  things. 

2.  Free  enterprise.  We  have  a  lot  of  freedom  when  spending  our  money. 

3.  Private  enterprise.  People  own  most  businesses.  Governments  own  some  businesses. 

Canadians  are  fairly  free  to  make  and  sell  things.  It  is  different  in  communist  countries. 
Communist  governments  decide: 

—  what  will  be  made, 

—  price, 

—  quantity,  and 

—  design. 

Canadian  governments  are  getting  more  involved  in  the  economy.  Laws  are  their  major  role. 
These  laws  protect  consumers. 

The  less  control  governments  have,  the  faster  economic  change  will  take  place.  Rapid 
change  lets  us  get  new  products  quickly.  Business  meets  needs  quickly.  Governments  react 
more  slowly.  Private  control  gives  us  more  types  of  goods. 

Most  prices  are  controlled  by  supply  and  demand.  Supply  is  the  amount  of  a  product 
people  can  buy.  Demand  is  how  much  of  a  product  people  want.  If  people  want  the  same 
amount  of  a  product: 

1.  the  price  goes  down  when  the  quantity  for  sale  goes  up,  and 

2.  the  price  goes  up  when  the  quantity  for  sale  goes  down. 

If  the  quantity  for  sale  stays  the  same: 

1.  the  price  goes  up  when  more  people  want  a  product,  and 

2.  the  price  goes  down  when  fewer  people  want  it. 

Business  tries  to  make  enough  of  a  product  to  match  the  demand.  If  the  demand  is  high 
they  make  more.  When  the  demand  is  low  they  make  less.  It  takes  time  for  business  to  change. 
This  means  prices  can  vary  a  lot.  If  demand  is  higher  than  supply,  prices  stay  high  until 
the  supply  increases.  Prices  drop  when  supply  is  less  than  demand.  Business  then  produces 
fewer  numbers  of  the  product. 
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We  try  to  spend  our  money  in  order  to  be  happy.  How  we  spend  our  money  depends 
on  what  we  value.  We  want  more  than  we  can  afford  to  buy.  We  must  go  without  some 
things.  Our  values  determine  what  we  go  without.  We  try  to  save  on  what  we  buy  so  we 
can  meet  other  wants.  This  conflicts  with  companies  that  try  to  make  as  much  money  as 
they  can  on  what  we  buy. 

Forces  in  the  economy  fight  each  other.  These  forces  are  supposed  to  balance  out.  When 
they  do  they  sign  a  peace  treaty  over  the  product's  price.  The  price  agreed  upon  is  the 
equilibrium  price.  This  is  the  price  where  the  amount  buyers  want  and  sellers  will  sell  is 
equal.  Prices  change  until  a  treaty  is  signed.  Small  changes  break  the  treaty  and  a  new  price 
must  be  agreed  on.  Any  of  the  following  change  equilibrium  prices: 

—  what  buyers  want, 

—  amount  of  product  for  sale, 

—  cost  of  materials, 

—  labor  costs,  and 

—  other  costs  to  the  seller. 

Wealth  is  not  shared  equally.  In  Canada  a  lot  of  wealth  is  held  by  a  few  people.  The 
richest  1  %  own  22%  of  Canada's  wealth.  This  problem  is  bound  to  get  worse.  The  rich  pressure 
governments  to  keep  their  taxes  low.  They  are  effective  because  they  have  money  to  lobby  with. 

Our  governments  play  a  role  in  the  economy.  They  set  laws  to  protect  us.  Food  content 
standards  protect  us.  There  is  a  cost  for  our  protection.  It  costs  money  to  enforce  and  meet 
standards.  These  costs  make  goods  cost  more.  Governments  also  try  to  change  the  economy 
to  help  us.  When  inflation  is  high,  they  might  control  prices  and  wages.  This  keeps  prices 
from  going  up  too  fast.  During  recessions  they  might  spend  more  money  to  create  jobs.  This 
helps  get  the  economy  rolling. 


Money,  Labor  and  Products  in  the  Economy 

On  page  eight  is  a  simple  model  of  the  flow  of  money  and  labor.  This  model  does  not 
show  how  government  changes  the  economy.  This  models  shows  the  effect  of  spending  and 
saving.  The  balance  of  money  coming  into  and  going  out  of  the  system  determines  if  the 
economy  goes  up  or  down. 


Economy  Goes  Up: 

1.  The  more  money  spent,  the  more  people  work. 

2.  The  more  people  work,  the  more  money  will  be  spent. 

Economy  Goes  Down: 

1.  The  less  money  spent,  the  fewer  people  work. 

2.  The  fewer  people  work,  the  less  money  will  be  spent. 
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Money  Going  Into  the  System: 

—  money  spent  on  things  made  in  Canada 

—  money  spent  on  things  made  outside  Canada  also  adds  a  little  to  our  economy 

—  money  spent  on  labor  or  services 


Money  Going  Out  of  the  System: 

—  savings 

—  taxes 

—  money  spent  on  things  made  outside  Canada 


CIRCULAR  FLOW  MODEL 


Money  going  out 
of  the  system. 


Demands  for  Services 

Determine  labor  prices 
and  quantities. 


Money  going  out 
of  the  system 


Money  coming  into 
the  system. 


Demand  for  Products 

Determine  product  prices 
and  quantities. 


Money  coming  into 
the  system 
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The  Economic  Cycle  and  Lifestyles 

The  four  steps  of  economic  cycles  are: 

1.  Recovery  and  Growth.  This  follows  a  recession  or  a  depression.  The  economy  grows. 
People  go  back  to  work.  More  jobs  are  created.  People  spend  more  money,  creating 
more  growth.  During  this  time  there  can  be  inflation. 

2.  Crisis.  This  is  the  period  just  before  the  economy  goes  down.  Something  happens  that 
makes  people  scared.  Businesses  invest  less.  People  do  not  buy  as  much.  This  causes 
the  economy  to  start  down. 

3.  Recession.  People  are  laid  off.  Businesses  close.  Prices  do  not  go  up  much.  In  some 
cases  prices  drop.  People  spend  very  little  money.  The  recession  can  get  worse.  If  it 
gets  worse  a  depression  results.  If  a  recession  gets  better  the  economy  goes  back  to 
step  one. 

4.  Depression.  This  is  the  lowest  stage.  There  is  a  lot  of  unemployment.  Many  businesses 
close.  Prices  often  go  down.  People  spend  very  little  money. 


CRISES 


RECOVERY 


There  is  no  way  to  know  what  will  happen  to  the  economy  very  far  ahead.  Wars,  strikes 
and  elections  cannot  always  be  predicted.  These  change  the  economy.  It  is  hard  to  plan  your 
personal  life,  if  you  do  not  know  what  to  expect.  Governments  would  do  more  to  prevent 
recessions  if  they  could  tell  when  they  were  coming. 

Some  people  are  able  to  take  advantage  of  the  economic  cycle.  They  save  money  when 
the  economy  is  booming.  Major  purchases  are  made  during  a  recession.  This  lets  them  save 
money.  Some  things  must  be  bought  regularly.  Food  and  clothing  have  to  be  bought  no  matter 
where  you  are  in  the  cycle.  A  house  or  car  could  be  bought  when  prices  are  lower. 

Many  people  are  hurt  by  the  economic  cycle.  They  make  large  purchases  when  the 
economy  is  good.  They  might  be  fired  or  get  less  money  when  the  economy  goes  down. 
Inflation  reduces  your  spending  power.  During  a  period  of  inflation,  prices  go  up.  Prices 
usually  go  up  faster  than  incomes.  This  means  you  do  not  get  as  much  from  your  money. 
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In  recessions  many  people  have  less  money  to  spend.  Many  things  in  our  lifestyles  are  deter- 
mined by  the  amount  of  money  we  have.  This  means  the  economy  has  a  major  effect  on 
our  lives.  The  economy  can  help  determine: 


Your  work  is  influenced  by  the  economy.  The  economy  is  the  greatest  thing  that  deter- 
mines job  demand.  When  the  economy  is  growing,  there  are  more  jobs  in  most  fields.  Fewer 
jobs  exist  in  most  fields  during  recessions.  If  you  hit  the  job  market  at  the  wrong  time,  there 
might  not  be  jobs  in  an  area  in  which  you  want  to  work.  This  could  lock  you  out  of  a  chosen 
job  area.  A  layoff  could  force  you  to  change  occupations  or  move. 

A  drop  in  income  changes  lives.  Poverty  in  Canada  has  been  liked  with  problems  such  as: 

—  illness  and  poor  health,  —  home  accidents,  and 

—  crime,  —  social  problems. 

—  poor  achievement  at  school, 


Income,  buying  habits  and  lifestyles  are  related.  Income  helps  determine  buying  habits. 
Poor  people  cannot  buy  many  things.  Low  income  earners  must  shop  differently.  If  you  can- 
not afford  to  travel  to  a  large  store,  you  have  to  buy  from  local  stores.  Small  local  stores 
may  charge  more  than  large  stores.  What  you  own  is  a  measure  of  your  status.  Having  nice 
things  makes  you  look  more  important.  What  you  own  helps  determine  your  lifestyle.  A 
person  who  drives  a  car  will  have  a  different  daily  routine  than  a  person  who  rides  the  bus. 
People  with  little  money  for  entertainment  might  watch  more  TV.  The  person  watching  TV 
at  home  would  have  different  buying  habits  and  a  different  lifestyle  than  a  person  who  goes 
out  a  lot.  In  this  case,  income  is  changing  buying  habits  and  lifestyles. 


Influence  on  Buying  Habits 

What  you  buy  is  affected  by: 

1.  Your  culture.  In  our  culture  most  people  own  cars  and  drive  to  work.  This  is  not  the 
case  in  other  cultures.  Your  culture  might  determine  the  kind  of  clothes  you  buy  and 
wear.  Some  things  are  valued  in  our  culture.  We  are  likely  to  value  what  our  society 
values.  This  means  we  will  try  to  buy  things  our  society  values. 

2.  Your  group.  Your  group  influences  the  way  you  spend  money.  An  example  of  group 
influence  is: 

Your  friends  have  a  cerain  style  of  hair.  You  get  you  hair  styled  the  same  way. 

Anything  you  buy  to  influence  others  would  be  group  influenced.  Keeping  up  with 
the  Jones'  is  group  influenced. 


—  what  jobs  are  available, 

—  the  amount  of  money  you  make, 


—  how  much  it  costs  to  live,  and 

—  if  you  will  be  laid  off. 


Buying  Habits  and  Lifestyles 
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3.  Your  likes.  You  tend  to  buy  what  you  like.  If  you  have  used  Granny's  Lye  Fresh  Soap 
and  like  it,  you  are  more  likely  to  buy  it  again.  You  might  buy  a  product  because  it 
worked  for  you  before.  You  might  even  buy  it  without  thinking. 

4.  Advertising.  We  often  try  things  because  we  saw  them  advertised.  Ads  make  us  aware 
of  what  we  can  buy.  This  knowledge  is  valuable.  Advertising  can  make  us  buy  things 
we  do  not  need. 


5.    Family  size.  A  large  family  must  buy  more  things  than  a  small  family.  Some  things 
cost  more  as  a  family  gets  larger.  A  few  examples  are: 

—  food,  —  recreation,  and 

—  clothing,  —  personal  care. 

—  medical  care, 

Rent  and  heat  do  not  cost  more  for  larger  families.  Two  cannot  live  as  cheaply 
as  one,  but  it  does  not  cost  twice  as  much  for  two  to  live  together. 


6.  Income.  The  more  money  you  have,  the  more  you  spend.  Expenses  seem  to  go  up  when 
your  income  rises.  You  buy  replacements  for  old  clothes  faster  when  you  have  more 
money.  People  with  little  money  can  only  buy  necessities. 


7.  Location.  In  isolated  areas  you  might  have  to  order  things  you  want.  In  major  centers 
many  things  can  be  bought  off  the  shelf.  You  tend  to  buy  more  things  if  you  can  get 
what  you  want  right  away. 


Advertising  and  Buying  Habits 

Advertising  is  a  source  of  information.  Information  is  important  in  decision- making. 
Informed  people  make  better  decisions.  We  pay  for  this  information.  Some  companies  spend 
over  10%  of  their  sales  in  advertising.  The  cost  to  companies  is  passed  on  to  us  when  we 
buy  things. 

Advertising  is  biased  information.  Ads  try  to  get  us  to  buy  a  product.  They  do  not 
try  to  give  disadvantages  of  a  product.  This  means  the  information  is  one-sided.  We  must 
take  what  ads  say  with  a  grain  of  salt.  What  an  ad  says  cannot  be  taken  as  gospel.  Ads  try 
to  say  what  will  get  your  attention.  Dry  facts  do  not  get  much  attention. 

A  few  types  of  misleading  ads  are: 

1 .  Testimonials.  A  star  or  famous  person  tries  to  sell  you  the  product.  They  might  tell 
you  how  well  they  like  it. 

2.  Exaggeration.  These  ads  use  statements  that  seem  too  good  to  be  true.  If  it  seems  too 
good  to  be  true  it  probably  is! 
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3.  Bait  ads.  This  is  when  something  is  advertised  at  a  very  low  price.  The  price  is  much 
lower  than  normal.  When  you  get  in  the  store  they  try  to  sell  you  a  more  costly  item. 

4.  Deceptive  prices.  This  is  when  a  product  has  a  regular  and  a  sale  price.  The  product 
is  never  sold  at  the  regular  price.  The  sale  price  is  the  usual  price. 

5.  High  trade-ins.  A  high  trade-in  is  allowed.  To  offer  such  a  good  trade-in,  the  cost 
of  new  items  must  be  raised. 


When  buying  things  it  is  important  to  remember  the  Latin  phrase  caveat  emptor.  This 
means  buyer  beware! 


Income 

Income  is  more  than  the  money  you  make.  It  is  also  the  value  and  happiness  you  get 
from  services,  property  and  things  you  own.  It  is  hard  to  know  what  the  total  of  all  your 
income  is. 

The  major  types  of  income  are: 

1.  Cash  income.  Cash  income  is  the  money b  you  get  from: 

—  work, 

—  cash  gifts, 

—  interest  on  savings  accounts,  and 

—  return  on  investments. 

Some  people  like  to  measure  cash  income  by  its  real  value.  The  real  cash  value 
of  money  you  make  is  the  benefit  money  gives  you.  This  includes  fringe  benefits  you 
get  at  work.  Company  dental  plans  and  pensions  let  you  spend  more.  Benefits  raise 
your  real  income.  They  are  paid  out  by  your  boss  in  cash.  You  do  not  get  them  as  cash 
income.  Real  income  considers  taxes  and  the  value  of  the  dollar.  Tax  reduces  the  amount 
of  money  you  can  spend.  Services  from  taxes  increase  noncash  income.  When  the  value 
of  the  dollar  drops,  the  amount  of  things  you  can  buy  drops.  If  the  dollar  does  not  buy 
as  much,  your  real  income  has  gone  down. 

2.  Noncash  income.  This  is  the  value  and  happiness  you  get  from  services,  property  and 
things  you  own.  This  happiness  you  get  from  things  you  own  is  called  psychic  income. 
Nonmoney  income  includes: 

(a)    Services  income.  This  is  the  value  and  happiness  you  get  from  things  others  do 
for  you.  This  can  things  such  as: 

—  hospital  care, 

—  education, 

—  government  services, 

—  a  friend  mowing  the  lawn  for  you,  and 

—  things  you  do  for  yourself,  like  baking  bread  and  washing  dishes. 
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(b)  Things  income.  This  is  the  value  and  happiness  you  get  from  property  and  things 
you  own.  Owning  a  washing  machine  could  be  worth  a  dollar  per  load  of  clothes. 
Owning  a  home  could  be  worth  several  hundred  dollars  a  month  in  rent.  This  in- 
come includes  how  much  you  enjoy  owning  your  own  home. 


3.  Credit.  Credit  is  also  a  type  of  income.  Credit  is  income,  because  it  temporarily  in- 
creases your  ability  to  buy  things.  Credit  is  buying  something  now  and  paying  for  it 
later.  When  you  use  credit  you  buy  something  with  somebody  else's  money.  The  bank 
or  credit  card  company  charges  you  for  the  use  of  its  money. 

(a)  How  Credit  Works 

The  amount  of  money  you  must  pay  to  use  another 's  money  is  interest.  Interest 
is  figured  this  way. 

Principal  x  Rate  x  Time  =  Interest 

Definitions:  Principal  —  the  amount  of  money  you  borrowed.  This  figure  is  in 
dollars. 

Rate  —  this  is  a  percentage  of  what  you  borrowed  from  the  bank 
or  credit  company. 

Time  —  the  number  of  years  the  money  is  borrowed.  If  the  money 
is  borrowed  for  months,  divide  by  12.  This  would  make  the  formula 
look  like  this: 

•    ,     «  months 
Principal  x  Rate  x  — — —  =  Interest 

Example:  You  buy  a  $2000  stereo  on  credit.  The  rate  of  interst  is  24% .  You  pay 
the  loan  off  in  one  year. 

24 

$2000  (Principal)  x           (Rate)  x  1  (Time  in  Years)  =  $480 

100 

This  means  the  total  cost  of  the  stereo  is  $2480. 

(b)  Advantages  and  Disadvantages  of  Credit 

Advantages:  Disadvantages: 

1.  You  can  get  what  you  want  now.      1.  You  have  a  false  feeling  of  wealth. 

2.  You  can  take  advantage  of  bar-      2.  The  goods  might  not  last  as  long  as  the  pay- 
gains,  ments. 

3.  It  helps  in  emergencies.  3.  You  are  more  apt  to  buy  on  an  impulse. 

4.  You  do  not  have  to  carry  cash.  4.  Credit  costs  money. 

5.  It  is  an  easy  way  to  keep  track  of  5.  You  might  have  to  buy  only  at  stores  that  will 
your  spending.  give  you  credit  or  take  your  credit  card. 

6.  You  write  fewer  cheques.  6.  It  reduces  your  ability  to  spend  in  the  future. 
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(c)    Use  of  Credit 

When  you  are  planning  on  using  credit,  the  costs  and  disadvantages  need  con- 
sideration. A  few  questions  you  should  think  about  before  buying  on  credit  are: 

1 .  Do  I  need  the  item? 

2.  Do  I  have  to  have  it  now? 

3.  Is  it  worth  the  extra  cost  of  buying  on  credit? 

4.  Can  I  make  the  payments? 

5.  Will  I  pay  too  much  interest? 

6.  What  will  I  have  to  go  without  to  pay  for  it? 

7.  Should  I  risk  losing  my  money  if  I  cannot  finish  all  the  payments? 

8.  Will  I  have  enough  money  left  after  making  payments  to  cover: 

—  an  accident, 

—  sickness,  or 

—  an  unexpected  expense? 

It  is  best  to  make  a  large  down  payment.  This  keeps  interest  costs  down. 
Try  to  pay  the  bill  off  as  soon  as  you  can.  That  cuts  down  on  interest  and  carry- 
ing charges.  Credit  payments  should  not  be  more  than  20%  of  your  monthly  income. 


Budgeting  and  Lifestyles 

Budgeting  influences  lifestyles.  People  who  budget  do  not  make  many  impulse  purchases. 
Budgeting  is  when  you  record  your  needs  and  goals  so  you  can  meet  them.  A  budget  is  a 
personal  money  plan.  A  budget  helps  you  see  your  wants  more  rationally.  When  emotional 
purchases  are  cut  down,  it  is  easier  to  live  on  your  income. 

Those  who  spend  the  money  need  to  help  make  the  budget.  Listening  to  their  needs  and 
concerns  is  vital  to  a  successful  family  budget.  You  cannot  have  a  successful  budget  if  somebody 
does  not  follow  the  plan.  Agreeing  on  the  plan  helps  ensure  it  will  be  followed. 

A  good  budget  should  not  be  tight  or  rigid.  A  tight  budget  will  be  hard  to  follow.  You 
are  not  apt  to  stick  with  a  tight  budget.  Your  budget  must  have  a  way  to  meet  unforeseen 
expenses.  This  can  be  done  by  putting  some  money  every  month  in  a  special  bank  account. 
Alberta  Consumer  and  Corporate  Affairs  thinks  saving  5%  of  your  take-home  pay  is  a  "very 
adequate  goal." 


Budgeting  Steps 

1 .    Determine  how  much  money  you  make  that  can  be  spent. 

This  would  be  the  total  amount  of  money  you  make  over  deductions.  Count  all  regular 
sources  of  money.  Do  not  include  overtime.  Overtime  pay  is  not  certain  enough  to  be 
relied  on.  Family  members  with  more  than  one  job  should  not  count  on  both  jobs. 
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It  is  hard  to  work  two  jobs.  Most  people  hold  two  jobs  for  a  short  period.  Only  regular 
and  reliable  money  should  be  included. 


2.   Determine  how  much  you  spend. 

Everybody  should  record  how  much  he  spends  and  what  he  buys.  If  this  is  done  for 
a  month  or  two,  it  gives  an  idea  of  how  much  you  spend.  You  are  able  to  see  buying 
habits.  When  you  know  what  you  buy,  you  will  see  areas  where  you  could  cut  back. 


3.    Determine  how  much  you  must  spend. 

(a)  Write  down  all  the  regular  expenses  you  must  meet.  This  would  cover  things 
such  as: 

—  rent,  —  transportation,  and 

—  food,  —  credit  payments. 

—  utilities, 

(b)  List  all  major  yearly  expenses.  This  would  include  things  like  Christmas  gifts. 
Others  could  be: 

—  insurance,  —  major  clothing  items,  and 

—  holiday  money,  —  land  tax. 

Add  the  cost  of  these  things  and  divide  by  12.  That  will  be  the  amount  you 
need  to  save  each  month  to  meet  expenses. 

(c)  Add  the  amounts  in  (a)  and  (b).  This  gives  you  the  total  you  need  to  live  on. 


4.    Find  places  where  you  can  cut  back. 

Look  at  your  spending  record.  Do  you  buy  things  you  do  not  need?  Are  you  buying 
on  the  spur  of  the  moment?  Can  you  make  do  with  cheap  substitutes?  You  could  pack 
a  lunch  instead  of  eating  out  at  noon.  Bringing  coffee  from  home  could  be  cheaper  than 
buying  it  at  work.  Following  a  plan  will  help  you  cut  expenses. 


5.    Set  your  goals. 

Decide  what  you  want  to  do.  You  might  want  to  save  for  househod  furnishings  or  a 
car.  Think  about  your  future  needs.  Are  there  things  you  will  need  to  replace  in  the 
future?  Saving  money  for  them  is  a  goal.  It  is  easier  to  save  money  if  you  know  it  will 
help  you  reach  a  goal. 

Your  goals  should  have: 

(a)  A  deadline.  When  you  do  want  to  reach  your  goal?  Your  answer  is  a  deadline. 
Goals  that  do  not  have  deadlines  are  not  easy  to  meet.  Make  your  deadline  reason- 
able. Be  sure  you  can  reach  the  goal  in  the  time  you  have  given  yourself. 
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(b)    Dollar  value.  The  goal  "I  want  to  save  money"  is  vague.  Try  to  place  a  dollar 
value  on  your  goal.  "I  want  to  save  $50  a  month"  is  a  better  goal. 

Divide  the  dollar  cost  of  your  goals  by  the  number  of  months  you  have  to  reach 
the  goal.  The  final  figure  is  how  much  you  will  need  to  save  monthly. 

Example:  "I  want  to  save  $2000  in  a  year  and  a  half." 

Money  $2000 


Time  (in  months)  18 


=  $112  each  month 


6.    Follow  your  plan. 


7.   Judge  how  well  you  are  doing. 

Keep  a  record  of  what  you  buy  and  its  cost.  This  lets  you  see  how  well  you  are  sticking 
to  your  budget.  You  can  compare  and  make  needed  changes. 

No  budget  is  perfect.  You  might  start  a  budget  and  find  it  is  too  tight.  If  your  budget 
does  not  work  well,  you  might  need  to  make  changes.  A  budget  might  not  work  because: 

(a)  you  overspend  your  income, 

(b)  you  underestimated  prices, 

(c)  your  goals  were  not  reasonable, 

(d)  you  had  too  many  goals,  and 

(e)  you  were  not  getting  any  pleasure  from  what  you  spent. 


The  following  two  pages  have  a  form  you  can  use  in  personal  budgeting.  This  form  will 
not  be  required  to  any  exercise.  You  may  remove  it  for  personal  use. 
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Money  Money  Money 

From:  Taking  Charge  of  Your  Money,  Alberta  Consumer  and  Corporate  Affairs,  1983. 

MONTHLY  TAKE-HOME  INCOME 

List  only  regular  income,  not  money  you  receive  for  occasional  overtime  or  moonlighting.  List  your  take-home  in- 
come, that  is,  what  you  have  left  after  deductions. 


SOURCE 

MONTHLY  AMOUNT 

1.  Wages/Salary 

2.  Wages/Salary 

3.  Family  Allowance 

4.  Other  regular  Monthly  Income 

5.  TOTAL  MONTHLY  TAKE-HOME  INCOME 

IRREGULAR  &  ANNUAL  EXPENSES 

All  figures  on  this  chart  should  be  annual,  not  monthly  amounts. 

ITEM  ANNUAL  AMOUNT 

6.  Insurance 

(Do  not  include  those  payments  which 
are  deducted  from  your  pay  cheque.) 


7.  Annual  Vacation  &  Other  Travel 

8.  Christmas  Expenses  &  Contributions 

9.  Other  Gifts  &  Contributions 

10.  Car  Maintenance 

11.  Household  Maintenance 

12.  Car  &  Other  Licenses 

13.  Membership  Fees 

14.  Tuition  &  School  Supplies 

15.  Dental  &  Optical 

16.  Taxes  (if  paid  in  an  annual  lump  sum) 

17.  Clothing 

18.  Medication 

19.  Other 

(Use  these  spaces  to  list  other  irregular 
&  annual  expenses  or  items  you  plan  to 
purchase  in  the  next  year.) 


20.  Total  Irregular  &  Annual  Expenses  (Add  lines  6  to  19  inclusive) 

21.  Monthly  Requirement  for  Irregular  &  Annual  Expenses  (Divide  line  20  by  12) 

Car 


Life 

Property 

Medical 
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MONTHLY  EXPENSES 

All  figures  on  this  chart  should  be  monthly  amounts. 

ITEM                                                                                                    MONTHLY  AMOUNT 

22.  Monthly  Requirements  for  Irregular  &  Annual  Expenses  (Transfer  from  line  2 

I) 

23.  Savings                                                  Emergency  Fund 

Savings  Fund 

24.  Food  (Plus  other  items  bought  at  grocery  store) 

25.  Housing  (Mortgage  or  rent  and  parking) 

26.  Utilities  Light 

Water/Sewage 

Local  Telephone 

Long  Distance  Telephone 

Natural  Gas 

Cable  T.V. 

27.  Household  Incidentals  (Newspaper,  coin  laundry,  etc.) 

28.  Gasoline 

29.  Bus  Fares,  Taxis,  Parking 

30.  Payments 

(List  each  of  your  creditors  and 

the  monthly  amount  owing.) 

31.  Personal  Allowance  Adult 

(Personal  items  such  as  cosmetics  and  Adult 

hair  cuts,  money  for  work  or  school  Adult 

related  items) 

Child 

Child 

Child 

32.  Recreation  &  Entertainment 

33.  Tobacco  Products  &  Alcohol 

34.  Other 

(Child  care,  child  support  payments, 

monthly  insurance,  alimony,  etc.) 

35.  TOTAL  MONTHLY  EXPENSES 
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The  examples  below  show  how  people  were  able  to  save  money  by  changing  their 
lifestyles.  The  examples  are  from  Taking  Charge  of  Your  Money,  by  Alberta  Consumer  and 
Corporate  Affairs. 

Major  Lifestyle  Changes 

Example  1:  "Last  year  we  were  so  short  of  money  we  thought  we  might  have  to  give  up  our 
home.  Well,  my  wife  and  I  worte  down  every  penny  we  spent  to  see  where  we  could 
cut  corners.  When  we  looked  at  the  cost  of  purchasing,  financing,  maintaining,  fueling, 
and  insuring  two  cars,  well,  I  was  flabbergasted.  We  sold  both  cars  and  put  the  cash 
against  the  principal  on  the  mortgage.  With  no  car  payments  and  no  gasoline,  insurance 
and  the  like,  we  were  able  to  increase  our  mortgage  payments  and  decrease  the  amor- 
tization period.  We  will  have  the  house  paid  off  in  six  years.  We  have  been  without 
a  car  for  seven  months  now;  it's  no  big  deal.  We  have  rented  our  garage  to  a  neighbor 
who  hasn't  got  the  message  yet." 


Example  2:  "We  have  totally  changed  our  lifestyle  in  the  last  five  years.  We  moved  out  to  a 
quarter  section  and  are  living  a  lot  cheaper  than  before.  We  keep  goats  and  make  our 
own  sour  cream  and  cheese,  butter  and  yogurt.  We  keep  rabbits  for  meat  and  chickens 
for  meat  and  eggs.  We  buy  liver,  heart,  and  tongue  from  a  butcher.  He  sells  it  cheap 
because  Canadians  don't  usually  eat  them.  We  grow  vegetables  and  keep  pigs.  We 
pick  all  the  berries  for  fruit  and  have  made  over  200  jars  of  jams,  jellies  and  canned 
fruits.  Most  people  will  not  want  to  do  all  of  these  things,  but  they  can  certainly  do  some 
and  it  will  make  a  big  difference." 


Example  3 :        "If  you  really  want  to  cope,  you  have  to  make  big  changes.  I'll  tell  you  what  I  mean. 

When  things  were  going  good,  we  moved  into  a  big  expensive  highrise.  The  money 
got  tight.  We  ended  up  moving  into  a  walk-up  apartment  on  the  outskirts  of  town.  I  was 
upset  at  having  to  move,  but  I'm  glad  we  did.  It's  the  peace  of  mind  that  is  important. 
I  know  we  can  afford  this  apartment.  It  costs  $200  less  a  month  than  the  other  one." 


Moderate  Lifestyle  Changes 

Example  1:  "Doing  my  own  auto  work  has  saved  me  a  lot  of  money.  I'm  not  a  mechanic  so 
I  don't  do  anything  too  fancy,  but  I  do  oil  changes  and  change  the  filters.  You  can  buy 
the  materials  cheaply  and  save  yourself  $30  an  hour  on  labour  charges.  My  fiance  took 
a  course  for  women  on  how  to  do  simple  maintenance  on  her  car.  Now  she's  saving 
money  too." 


Example  2:  "Something  many  people  don't  realize  is  that  you  can  make  blue  jeans.  Designer 
jeans  that  would  cost  $40,  I  can  make  for  about  $7.  You  can  even  buy  labels.  They 
look  like  store-bought  jeans  when  they  are  finished.  You  can  get  a  book  on  pocket 
designs.  It  takes  about  eight  hours,  you're  not  saving  there.  You  trade  time  and  skill 
for  money." 


Example  3:  "I  never  thought  I  would  do  anything  like  this  but  we  painted  our  house  -  I  mean 
the  whole  outside.  I  got  some  books  from  the  library  and  read  up  on  how  to  do  it,  and  my 
wife  talked  to  some  of  her  coworkers  who  had  done  some  painting.  It  took  all  summer, 
because  we  had  to  sand  the  wood  too.  You  know,  we  saved  about  $2500  in  comparison 
to  what  the  painters  were  going  to  charge.  We  still  can't  believe  it  was  so  easy  and 
we  saved  so  much  money." 
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Example  4:  "A  couple  of  guys  at  the  company  I  work  for  started  something  that's  saving  money 
for  a  lot  of  us.  They  organized  a  car  pool  bulletin  board.  You  just  look  on  the  board 
to  see  who  lives  near  you  and  wants  to  car  pool,  then  you  make  the  arrangements 
yourself.  I  now  car  pool  with  two  other  people.  We  switch  cars  each  week  and  take 
turns  driving.  With  downtown  parking  at  $70  per  month  and  gas  about  $50  per  month, 
I  used  to  spend  $120  per  month.  Split  three  ways,  that's  a  big  saving." 


Example  5:  "In  going  over  our  grocery  list,  my  wife  and  I  found  that  our  largest  single  expense 
was  just  going  up  in  smoke  -  cigarettes.  Like  $100  a  month.  We  spent  $25  a  week, 
so  we  just  decided  that  the  $25  would  go  into  a  bank  and  at  the  end  of  a  year  ...  it 
adds  up  over  a  year ...  we  would  buy  something  for  the  house  or  go  on  a  holiday." 


Smaller  Lifestyle  Changes 

Example  L:  "This  is  an  entertainment  idea  I  got  from  my  brother.  He  has  a  large  family  and 
it  costs  a  lot  of  money  to  take  his  family  to  a  show  these  days.  He  rents  a  videodisk 
player  and  a  few  movies  from  the  public  library.  They  pop  their  own  popcorn  and  watch 
the  movie  at  home.  The  little  ones  watch  a  family  show  earlier  and  the  teens  and  adults 
watch  an  adult  movie  later.  It  costs  $10  to  rent  the  videodisk  player  -  about  the  same 
as  movie  tickets  for  two  adults." 


Example  2:  "Why  drive  when  you  can  take  the  bus?  Why  go  to  a  restaurant  when  you  can 
take  a  bag  lunch?  Why  buy  the  most  expensive  brand  when  a  house  brand  is  just  as 
good?  We  have  to  stop  trying  to  keep  up  with  the  Joneses.  Most  of  the  Joneses  are 
bankrupt  anyway.  Look  for  things  that  do  the  job  well  but  cost  less.  That's  the  way  to 
cope." 


Financial  Lifestyle  Changes 

Example  I:  "A  lot  of  people  throw  money  away.  I  mean,  if  you  don't  pay  your  utility  bills  on 
time,  you  have  to  pay  a  penalty.  If  you  don't  pay  your  store  accounts,  you  have  to  pay 
interest.  A  lot  of  times  people  have  the  money  and  they  just  forget  to  pay  the  bills.  Income 
tax  is  another  thing.  I'm  told  that  a  lot  of  people  don't  take  all  the  deductions  coming 
to  them.  More  people  would  also  take  advantage  of  Registered  Retirement  Savings 
Plans  if  they  knew  how  much  it  would  save  them  in  income  tax.  All  this  just  takes  a 
little  organization  and  planning." 


Example  2:  "I  have  decided  not  to  use  my  credit  cards,  especially  right  now.  We  have  to  be 
more  sensible  about  what  we're  getting  and  spending.  It  is  harder  to  zip  out  and  get 
something  on  the  spur  of  the  moment.  It  gives  me  a  half-day  cooling  off  period  before 
I  get  the  money  from  the  bank.  I  can  think  twice  before  I  purchase.  It's  what  I  call  elective 
plastic  surgery'." 


Example  3:  "Lately  we  have  been  looking  at  ourselves  as  a  business.  We  list  all  the  income 
we  take  in  each  month  and  try  to  look  ahead  to  what  we're  going  to  need.  We  do  pro- 
jections of  what  we're  expecting  to  spend  and  at  the  end  of  the  month  we  look  at  what 
we've  actually  spent.  We  have  a  journal  with  columns  for  everything  from  rent  to  enter- 
tainment. We  are  projecting  six  months  ahead  now.  It  really  helps  our  planning.  We 
have  fewer  emergencies  to  throw  our  budget  out  of  whack.  We  can  see  the  expenses 
coming  and  be  ready." 
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GEOGRAPHIC  LOCATION 

Canada  is  rich.  We  have  many  natural  resources.  A  lot  of  people  work  processing  and 
selling  food  and  natural  resources.  That  is  why  some  people  say  Canadians  are  drawers  of 
water  and  hewers  of  wood.  The  following  resources  are  important  to  our  economy: 

—  food  such  as  wheat  and  fish, 

—  minerals  such  as  oil,  and 

—  lumbering. 

Our  economy  depends  on  a  few  major  markets.  If  demand  drops  in  a  major  area,  many  peo- 
ple are  affected. 

Large  industries  are  concentrated  in  Ontario  and  Quebec.  Much  of  Canada's  manufac- 
turing is  done  there.  About  80%  of  the  economy  of  Quebec  and  Ontario  comes  from  manufac- 
turing. Other  regions  do  not  do  as  much  manufacturing.  These  regions  depend  on  a  few  natural 
resources.  They  are  at  the  mercy  of  world  demand  for  a  few  things.  If  the  price  of  wheat 
falls,  the  Prairies  suffer.  This  is  because  wheat  is  important  to  the  Prairies. 

Wealth  is  not  shared  equally.  Ontario  is  rich.  Newfoundland  and  the  Maritimes  are  poor. 
In  the  1970's,  Alberta  became  rich.  Oil  made  Alberta  rich.  Oil  prices  jumped  in  the  mid 
1970's.  As  a  result,  Alberta's  economy  boomed.  During  the  early  1980's  more  oil  was  pro- 
duced than  needed.  When  world  oil  demand  dropped,  Alberta  faced  a  recession.  If  Alberta 
had  more  industries,  the  recession  would  not  have  been  as  bad.  Poor  provinces  are  affected 
more  by  the  economic  cycle. 


Location  and  Jobs 

The  type  of  job  you  choose  depends  on  what  jobs  are  in  demand  where  you  live.  Some 
regions  and  towns  are  one-industry  areas.  If  you  want  to  live  in  that  region  you  must  get 
a  job  in  a  specific  industry.  Some  towns  are  company  towns.  There  is  one  major  employer 
in  the  town.  Almost  all  good  jobs  are  with  that  employer. 

One-industry  areas  do  not  offer  stable  employment  to  people  wanting  to  live  in  that  area. 
A  plant  closure  could  mean  there  are  no  jobs  in  the  town.  The  businesses  in  the  area  close 
because  people  move  away. 

Areas  with  several  major  industries  offer  more  job  choices.  In  those  areas  it  is  easier 
to  get  a  job  that  matches  the  life  you  want  to  live.  People  who  do  not  like  working  nights 
would  not  be  happy  if  they  could  only  get  shift  work  at  a  local  mine. 

The  job  you  have  is  a  very  important  factor  in  your  life.  Your  entire  life  is  patterned 
around  your  job.  Daily  routines  are  set  to  match  job  needs.  The  kind  of  work  you  can  get 
is  partly  determined  by  where  you  live.  This  means  where  you  live  is  important  to  the  way 
you  live. 
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City  and  Rural  Living 

The  more  people  in  an  area,  the  more  things  you  can  buy.  Large  centers  have  more 
services.  Small  towns  do  not  have  a  wide  variety  of  stores.  The  variety  of  goods  and  services 
around  influence  how  you  live. 

A  person  in  a  large  city  can  choose  from  a  number  of  leisure  activities.  People  in  small 
towns  have  to  choose  from  what  is  available.  They  cannot  see  major  sporting  events.  Con- 
certs are  usually  held  in  major  centers. 

In  major  centers  there  are  many  stores.  More  brands  are  available.  The  selection  makes 
it  easier  to  get  good  buys.  In  a  city  it  is  easier  to  find  just  what  you  want.  You  are  bombarded 
with  advertising  in  cities.  You  might  be  tempted  to  spend  more  in  a  city.  You  can  see  more 
things  you  would  like  to  have  in  a  city. 

People  in  rural  areas  are  able  to  do  more  things  for  themselves.  It  is  harder  to  keep  a 
garden  and  preserve  food  in  a  city.  There  might  not  be  enough  room  for  a  garden  in  the  city. 

In  large  cities  it  is  possible  to  shop  and  do  banking  at  odd  hours.  This  is  not  the  case 
in  small  towns.  In  small  towns  you  must  adapt  your  routine  to  business  and  banking  hours. 

In  small  towns  people  can  often  walk  to  work.  They  must  have  cars  for  convenient  transpor- 
tation around  town  or  to  other  areas.  In  large  cities  you  have  rapid  transit.  It  is  not  necessary 
to  own  a  car  in  major  cities.  In  a  city  you  might  have  to  schedule  your  routine  around  the 
bus  schedule. 


Population 

Population  trends  affect  lifestyles.  Population  factors  influencing  lifestyles  are: 

1.  the  age  of  the  population,  and 

2.  population  increase  and  decreases. 

People  live  longer  than  they  used  to.  This  means  there  are  more  old  people.  Old  people 
will  continue  to  work  longer.  Younger  people  could  find  it  hard  to  get  jobs  or  promotions. 
The  positions  are  filled  by  older  workers. 

Because  people  are  living  longer  it  is  necessary  to  plan  for  a  long  retirement.  One  might 
have  to  work  longer  to  get  enough  money  to  retire.  Retired  people  might  be  forced  to  work 
part-time.  Older  people  cannot  do  demanding  jobs  as  well  as  young  people.  Older  workers 
might  have  to  go  into  work  that  is  not  as  demanding. 

When  population  increases,  more  jobs  are  available.  Houses  and  roads  must  be  built. 
More  people  need  more  services  and  buy  more  things.  This  makes  it  easier  to  find  work. 
The  choices  of  what  you  do  for  a  living  are  greater. 

When  the  population  decreases,  fewer  things  are  bought.  Fewer  services  are  needed  when 
the  population  drops.  This  means  there  is  less  work.  People  do  not  have  as  much  choice 
of  jobs.  If  the  population  is  dropping,  people  are  apt  to  work  to  an  older  age. 
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Lesson  4 


SELF-STUDY  EXERCISES 


EXERCISE  1:  Matching 


Decide  which  phrase  in  List  B  best  describes  or  defines  the  term  in  List  A.  Place  the  letter 
of  the  description  in  the  blank  beside  each  term. 


List  A 

1.  personal  tradition  (page  5) 

2.  psychic  income  (page  12) 

3.  peers  (page  4) 

4.  role  (page  2) 

5.  private  enterprise  (page  6) 

6.  budget  (page  14) 

7.  role  conflict  (page  2) 

8.  crisis  (page  9) 

9.  cultural  tradition  (page  5) 
10.  services  income  (page  12) 


List  B 

(a)  what  we  are  expected  to  do  in  one  posi- 
tion opposes  what  we  are  expected  to  do 
in  another  position 

(b)  the  benefit  your  money  gives  you 

(c)  things  believed  or  done  by  your  society 
that  are  carried  on  generation  after 
generation 

(d)  any  habit 

(e)  people  that  are  equal  to  you 

(f)  an  economic  system  where  most 
businesses  are  owned  by  individual 
people 

(g)  customs  passed  down  in  a  family 

(h)  the  time  before  the  economy  goes  down 

(i)  value  and  happiness  you  get  from  what 
people  do  for  you 

(j)  how  people  expect  you  to  act  in  the 
position 

(k)  a  financial  plan 

(I)  personal  satisfaction  from  what  you  own 

(m)  all  cash  payments  received  on  a  regular 
basis 
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EXERCISE  2:   Fill  in  the  Blanks 

Write  the  word  or  words  in  the  blank  that  best  completes  the  statement. 

1.  The  influence  of  peers  needs  to  be  by  other  forces,  (page  5) 

2.  Increased  employment  and  greater  consumer  spending  are  characteristics  of  the 
  stage  of  the  economic  cycle,  (page  9) 

3.  High    rates  are  reducing  the  influence  of  families  on 

lifestyles,  (page  5) 

4.   is  income  that  temporarily  lets  you  spend  more  money,  (page  13) 


5.  The  most  important  factor  in  determining  job  demand  is   .  (page  10) 

6.  The  total  amount  of  money  you  spend  on  credit  payments  should  not  be  over 
 of  your  total  monthly  income,  (page  14) 

7.  The  price  of  most  things  is  determined  by  the  forces  of  

and   .  (page  6) 

8.  When  watching  advertising  it  is  a  good  idea  to  remember  the  Latin  phrase  caveat  emptor, 
which  means   .  (page  12) 

9.  Financial  goals  should  have  a  value,  (page  16) 

10.    When  people  want  more  of  a  product  than  is  available  for  sale,  the  price  usually 
  .  (page  6) 
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EXERCISE  3:   Short  Answers 

1.    List  the  steps  of  the  economic  cycle,  (page  9) 


Lesson  4 


2.    Describe  two  factors  that  influence  your  buying  habits,  (pages  10-11) 


3.    What  are  a  few  things  you  should  consider  before  buying  on  credit?  (page  14) 


Complete  Exercises  5  and  6  in  your  Assignment  Booklet  for  Module  A:  Managing  a 
Lifestyle  now. 


END  OF  LESSON  4 


3  3286  10431641  5 


